
    
  

  
 

      
 

     

 
   

  
   

 
      

 
  

   

 
 

  
 

  
      

 
    

 
 

  
    

 
   

 
     

     
  

 
   

  
     

    
 

 

 
      

   

 
       

    
 

 
     

 
    

The State Board for Educator Certification (SBEC) proposes amendments to §§229.1, 229.2, 229.3, 229.4, 
229.5, 229.8, and 229.9, concerning the accountability system for educator preparation programs (EPPs). 
The proposed amendments would provide for commendations for high-performing EPPs, would adopt the 
accountability manual into rule, would clarify the determination of EPP accreditation status, would allow 
for the SBEC to require EPP action plans, would clarify the accreditation status of a certification class or 
category, and would allow for a contested case hearing of a certification class or category. Technical 
changes would also remove outdated provisions, clarify processes, and update language to align with other 
chapters. 

BACKGROUND INFORMATION AND JUSTIFICATION: EPPs are entrusted to prepare educators for 
success in the classroom. The Texas Education Code (TEC), §21.0443, requires EPPs to adequately prepare 
candidates for certification. Similarly, TEC, §21.031, requires the SBEC to ensure candidates for 
certification demonstrate the knowledge and skills necessary to improve the performance of the diverse 
student population of this state. The TEC, §21.045, also requires the SBEC to establish standards to govern 
the continuing accountability of all EPPs. The SBEC executes those provisions of the TEC and fulfills its 
mission statement with the rules in 19 Texas Administrative Code (TAC) Chapter 229, which establish the 
process for issuing annual accreditation ratings for all EPPs to ensure the highest level of educator 
preparation.  

At the October 2018 SBEC meeting, Texas Education Agency (TEA) staff informed the Board that staff 
would be working to explore opportunities for adjustments to the comprehensive accountability system to 
increase consistency and transparency. At the December 2018 SBEC meeting, TEA staff presented several 
topics and received direction from the Board to inform potential rule changes to Chapter 229. At the April 
2019 SBEC meeting, TEA staff presented draft rule text on proposed amendments to 19 TAC Chapter 229. 

The proposed amendments to 19 TAC Chapter 229 are described as follows. In addition to the detailed 
descriptions, the proposed amendments would also remove outdated provisions related to the 2016-2017 
and 2017-2018 academic years; would include technical edits to remove the redundancy of "gender, race, 
or ethnicity" by streamlining the definition of demographic group; would provide technical clean-up edits 
for clarification; and would provide re-lettering/numbering to conform with the Texas Register style and 
formatting requirements. 

§229.1. General Provisions and Purpose of Accountability System for Educator Preparation Programs. 

Proposed new Figure: 19 TAC §229.1(c) would adopt the 2018-2019 Accountability System for Educator 
Preparation (ASEP) manual into rule to prescribe the relevant criteria, formulas, calculations, and 
performance standards relevant to §229.1(d) and §229.4(a). 

Current §229.1(c) would be relettered to §229.1(d). The proposed amendment to relettered §229.1(d) would 
strike the word "areas" and provide four categories in which an EPP may receive commendations for 
success from the SBEC. The proposed amendment would allow the SBEC to recognize EPPs that go above 
and beyond in preparing candidates for educator preparation. 

At the December 2018 SBEC meeting, the Board directed staff to provide the following categories to 
identify high-performing EPPs to receive commendations for success: 

1. The proposed amendment to §229.1(d)(1) would establish the category of Rigorous and Robust 
Preparation. The proposed amendment would allow the SBEC to recognize EPPs that perform above and 
beyond on the ASEP annual performance standards.  

2. The proposed amendment to §229.1(d)(2) would establish the category of Preparing the Educators 
Texas Needs. The proposed amendment would allow the SBEC to recognize EPPs that actively recruit 
educators in shortage areas, of color, and for rural schools. 

3. The proposed amendment to §229.1(d)(3) would establish the category of Preparing Educators for 
Long-Term Success. The proposed amendment would allow the SBEC to recognize EPPs that demonstrate 
educators' retention in the profession and teacher growth into other professional roles. 



 
       

     
  

 

 
 

  
  

    
    

 
 

  
    

  
  

 
   

  

  
 

    
    

 
 

  

 

    
     

 
 

 
 

    
 

      
 

 
 

 
 

 
 

    
 

 
  

 

4. The proposed amendment to §229.1(d)(4) would establish the category of Innovative Educator 
Preparation. The proposed amendment would allow the SBEC to recognize EPPs that go above and 
beyond seeking new pathways in preparing candidates for educator preparation. 

§229.2. Definitions. 

The proposed amendment to §229.2(5) would provide a technical edit to replace the word "less" with 
"fewer" to provide clarification of it being a countable number. The proposed amendment would also 
clarify that the experience referenced in the definition of beginning teacher is as a classroom teacher. The 
proposed amendment to §229.2(6) would provide a technical edit to replace the phrase "an enrollee or" 
with the word "a" to align with current definitions of candidates participating in an EPP. "Enrollee" is not 
used for reporting purposes. 

The proposed amendment to §229.2(7) would delete the phrase, "also referred to as certification field," 
from the definition of certification category and would add language to reference 19 TAC Chapter 233, 
which is where the certification categories (i.e., English Language Arts and Reading; Social Studies, 
Special Education, and Health) can be found in rule. 

The proposed amendment to §229.2(8) would add the phrase "may contain one or more certification 
categories as described in Chapter 233 of this title" and would delete the phrase "also referred to as 
certification field" to clarify that a class of certificate may contain one or more categories within a 
certification area. This amendment would better distinguish between a class and a category since a category 
is a subgroup of a class, as well as align with other SBEC rules where this definition exists. 

The proposed amendment to §229.2(10) would provide a technical edit to strike the phrase "also referred to 
as finisher" to align with current definitions of candidates who have completed an EPP. The term "finisher" 
is not used for reporting purposes. 

The proposed amendment to §229.2(11) would update the cross reference to §229.4(c) to properly cite 
small group exceptions. 

The proposed amendment to §229.2(13) would clarify that the demographic groups as to race and ethnicity 
are African American, Hispanic, White, and Other and would strike the reference to the aggregate reporting 
categories established by the Higher Education Act. The proposed amendment would reflect current 
practice of disaggregated categories used for accountability and reporting purposes. The proposed 
amendment would also strike the requirement that the EPP assign each candidate to a demographic group, 
as that information is already reported when each candidate is formally admitted into a program. 

The proposed amendment to §229.2(14) would provide a grammatical technical edit to strike the phrase 
"that must be" to clarify that to be considered an EPP, the entity must be approved by the SBEC. 

The proposed amendment to §229.2(15) would provide a grammatical technical edit to strike the word 
"elements" to clarify that data to be reported by EPPs do not have to be defined as "elements" to be relevant 
data for reporting purposes. 

The proposed amendment to §229.2(18) would provide a grammatical technical edit to replace the word 
"the" with the phrase "an individual in his or her" to clarify that a first-year teacher is an individual in the 
first year of employment. 

The proposed amendment to §229.2(25) would provide a grammatical technical edit to replace the word 
"the" with the phrase "an individual in his or her" to clarify that a new teacher is an individual in the first 
year of employment as a classroom teacher under a standard certificate. 

§229.3. Required Submissions of Information, Surveys, and Other Data. 



  
    

 
   

 
 

   
 

    
     

  
     

   
 

 
  

  
    

 
 

    
 

  
 

  

 
      

  
   
    

 

 

  
     

     
 

    
     

  
    

 
 

  

 
    

     
    

     
 

The proposed amendment to §229.3(a) would provide a grammatical technical edit to replace acronym 
"TEC" with the phrase "Texas Education Code (TEC)" to provide clarity and consistency. 

The proposed amendment to §229.3(f)(1) would amend the Figure: 19 TAC §229.3(f)(1) to provide 
clarification of current practice and calculations of EPP-reported data to TEA and combine Sections A, B, 
and C into one continuous section with the accountability system data consecutively numbered. The 
following provides more detail on the proposed amendments to the figure. 

The proposed amendment in the current Section A of the figure would strike "Frequency, and duration, and 
quality of field supervisor guidance" and replace it with "Record of all candidate observations, including 
candidates in a certification class other than classroom teacher" to accurately reflect the data required to 
support TEC, §21.045, regarding field supervision. Currently, EPPs document and track field supervision 
for all candidates but only report individual observation records to TEA for classroom teacher candidates. 
During the recent cycle of continuing approval of EPPs, a number of programs lacked documentation of 
field observations required when preparing candidates in certification classes other than classroom teacher 
(Superintendent, Principal, Librarian, Counselor, Educational Diagnostician, Reading Specialist, and 
Master Teacher). The SBEC requires, in 19 TAC Chapter 228, that all candidates receive ongoing support 
by their EPP through field supervision. The proposed amendment would allow data collection to monitor 
this issue. The proposed amendment would also clarify that individual records of each field observation 
that occurred in the academic year would be required, not the average of the candidates. TEA will conduct 
necessary calculations based on the submission of records. 

The proposed amendment in the current Section B of the figure would clarify that EPPs would report the 
record of candidates related to data submission and not the numbers of candidates. TEA will compute the 
numbers based on the submission of records. 

The proposed amendment in current Section C of the figure would clarify that EPPs would report actual 
numbers and scores, not the averages of those actual numbers. TEA will compute the averages based on the 
submission of records. 

The proposed amendment to §229.3(f)(1) would include further edits to the Figure: 19 TAC §229.3(f)(1) to 
remove all references not directly related to data submissions required of EPPs. Subsection (f)(1) prescribes 
that EPPs must provide data as specified in the figure. The proposed amendment would provide clarity by 
only providing the data that is applicable for EPPs to submit to TEA. 

§229.4. Determination of Accreditation Status. 

The proposed amendment in §229.4(a) would replace "with respect to gender, race, and ethnicity 
(according to the aggregate reporting categories for ethnicity established by the Higher Education Act)" 
with the phrase "by demographic group" to provide consistency and alignment with the definition in 
§229.2(13) regarding the definition of demographic group. The proposed amendment would also specify 
that the formula and calculations used to determine the performance standards for the accountability 
performance indicators would be provided in the new Figure: 19 TAC §229.1(c). This proposed 
amendment would adopt the 2018-2019 ASEP manual into rule to provide transparency to the field and 
policymakers in how the performance standards were calculated. The proposed amendment would also 
clarify that data will be used only if the indicators were included in the accountability system for that 
academic year. As more indicators become effective, this would provide transparency on when the 
indicators will be used for accountability purposes. 

The proposed amendment to §229.4(a)(1) would strike outdated provisions related to the 2017-2018 
academic year. 

The proposed new §229.4(a)(1)(B) would clarify that, beginning in the 2020-2021 academic year, the pass 
rate for certification examinations would be based on all examinations approved by the EPP and not those 
taken before admission to the EPP nor those specific examinations taken for pilot purposes. Current rule 
provides that the pass rate be based solely on examinations required to obtain initial certification, rather 
than all examinations approved by the EPP. This allows candidates to change certification area after 



  
    

   
   

 
 

      
  

    
 

   
 

      
   

    
    

  

 
      

   
   

 
   

   
  

 
   

   
    

 
   

 
 

  
 

 
 

  
 

      

 
 

    

 
      

 
 

    
     

admission, and therefore, there is no distinct pathway from which a candidate is admitted, prepared, 
trained, and recommended for testing and certification. The current structure provides for an accountability 
gap in that, at any time during preparation, candidates can switch as many times as desired, and EPPs are 
only responsible for the area of internship and certification. In some instances, candidates keep taking tests 
until they pass one, which becomes the only test for which programs are accountable. 

At the December 2018 SBEC meeting, the Board directed staff to propose rule text to align the ASEP 
indicator relating to examination pass rates with the preparation model in 19 TAC Chapter 227, Provisions 
for Educator Preparation Candidates, and with Chapter 228, Requirements for Educator Preparation 
Programs. The proposed amendment would close the current gap to ensure an aligned content pathway of 
admission, preparation, and assessment for individuals seeking educator certification and would create 
more transparency and consistency in the accountability system. 

The proposed amendment to §229.4(a)(1)(C) would provide for a transition period in the calculation of the 
pedagogy and professional responsibilities (PPR) examination pass rate for the 2018-2019 and 2019-2020 
academic years (AYs) to be as prescribed in §229.4(a)(1)(A), and for the 2020-2021 AY to be as prescribed 
in proposed new §229.4(a)(1)(B). The proposed amendment would also strike outdated provisions related 
to the 2017-2018 academic year and retain the SBEC-adopted performance standard of 85% for the PPR 
pass rate. 

The proposed amendment in §229.4(a)(1)(D) would provide for a transition period in the calculation of the 
non-PPR examination pass rate for the 2018-2019 and 2019-2020 AYs to be as prescribed in 
§229.4(a)(1)(A) and for the 2020-2021 AY to be as prescribed in proposed new §229.4(a)(1)(B). The 
proposed amendment would also strike outdated provisions related to the 2017-2018 academic year and 
establish the performance standard for the non-PPR pass rate at 75% beginning with the 2018-2019 AY 
without annual increase; thus the proposed striking of §229.4(a)(1)(D)(i)-(iv). This sustained performance 
standard would allow for consistency and stability over time.  

The proposed amendments in §229.4(a)(2) and §229.4(a)(4)(A) and (B) would strike outdated provisions 
related to the 2017-2018 academic year. In addition, the proposed amendment in §229.4(a)(2) would 
establish the 2018-2019 academic year as a reporting year only for the results of the appraisals of first-year 
teachers and will not be used to determine accreditation status to align with the provisions in §229.4(a)(5) 
regarding the teacher survey. 

The proposed amendment in §229.4(a)(5) would establish the performance standard for the new teacher 
satisfaction survey at 70%. The proposed amendment would also establish the 2018-2019 academic year as 
a report-only year and not be used to determine accreditation status. Therefore, EPPs will not be held 
accountable for the new teacher satisfaction survey indicator for the 2018-2019 academic year. The new 
teacher satisfaction survey was piloted during the 2017-2018 academic year. The proposed performance 
standard of 70% would align with the principal survey performance standard of 70% adopted by the SBEC 
in December 2018. The proposed amendment would also strike outdated provisions related to the 2017-
2018 academic year. 

Proposed new §229.4(b) would clarify that EPPs be assigned an accreditation status based on the indicators 
in §229.4(a) and in compliance with SBEC rules and the TEC. This would provide transparency to the field 
and policymakers in how the accreditation statuses are assigned. 

Current §229.4(b)-(f) would be renumbered to §229.4(b)(1)-(5) and would be amended to provide clarity 
that the assignment statuses in §229.4(b)(1)-(5) are aligned with proposed new §229.4(b), regarding 
accreditation status assignment, to accurately reflect the proper assignment of those statuses. 

Current §229.4(d)(1)(A)-(C) would be renumbered to §229.4(b)(3)(A)(i)-(iii) for technical formatting 
purposes. 

The proposed amendment to renumbered §229.4(b)(3)(A)(ii) would strike "any" and "any of the" regarding 
indicators in §229.4(a) to clarify that an EPP shall be assigned a status of Accredited-Warned when failing 
to meet the standard for any two demographic groups on an indicator in any one year. This clarification 



     
     

 
    

 
   

   
     

     
  

 
 

  
 

 
       

    
   
   

 
  

   
 

     
  

     
  

 
     

 
     

 
      

 
 

     
 

   

  
 

   
     

    
 

   
      

    
 

 
 

      
 

      

 
 

would not change how the accreditation statuses have been issued under this provision but would clarify 
that the demographic groups must be in the same indicator to count for accountability purposes. The 
proposed amendment to renumbered §229.4(b)(3)(A)(ii) and (iii) would also strike "gender, race, or 
ethnicity" to provide consistency and alignment with the definition of demographic group in §229.2(13). 

Section 229.4(d)(2) would be renumbered to §229.4(b)(3)(B) for formatting purposes and would allow the 
SBEC to assign a status of Accredited-Warned to an EPP for violation of an SBEC order for continual 
approval. This would encourage EPPs to comply with SBEC orders and allow the SBEC to lower an EPP's 
status from Accredited to Accredited-Warned if a violation occurs. The proposed amendment would also 
provide a grammatical technical edit to replace the phrase "Texas Education Code (TEC)" with the 
acronym "TEC" to provide clarity and consistency. 

Section 229.4(e)(1)(A)-(C) would be renumbered to §229.4(b)(4)(A)(i)-(iii) for technical formatting 
purposes. 

The proposed amendment in §229.4(b)(4)(A)(ii) would strike "any" and "any of the" regarding indicators in 
§229.4(a) to clarify that an EPP shall be assigned a status of Accredited-Probation in any three 
demographic groups on an indicator in any one year. This clarification would not change how the 
accreditation statuses have been issued under this provision but would clarify that the demographic groups 
must be in the same indicator to count for accountability purposes. The proposed amendment in 
§229.4(b)(4)(A)(ii) and (iii) would also strike "gender, race, or ethnicity" to provide consistency and 
alignment with the definition of demographic group in §229.2(13). 

Section 229.4(e)(2) would be renumbered to §229.4(b)(4)(B) for formatting purposes and would allow the 
SBEC to assign a status of Accredited-Probation to an EPP for violation of an SBEC order for continual 
approval. This would encourage EPPs to comply with SBEC orders and allow the SBEC to lower an EPP's 
status from Accredited or Accredited-Warned to Accredited-Probation if a violation occurs. 

Section 229.4(f)(1)-(5) would be renumbered to §229.4(b)(5)(A)-(F) for technical formatting purposes. 

New §229.4(b)(5)(C) would allow the SBEC to assign a status of Not Accredited-Revoked if an EPP fails 
to pay the SBEC-required ASEP technology fee by the deadline set by TEA as prescribed in §229.9(7). 
This would encourage EPPs to not default on the payment and would provide equity to all EPPs in support 
of timely payment of the ASEP technology fee. 

Section 229.4(g)(1)-(5) would be relettered to §229.4(c) for technical formatting purposes. 

The proposed amendment in relettered §229.4(c)(1)-(5) would strike the phrase "gender, race, or ethnicity" 
and would replace it with the phrase "demographic group" to provide consistency and alignment with the 
definition of demographic group in §229.2(13). 

The proposed amendment in relettered §229.4(c)(3) and (4) would clarify the aggregation procedure for 
small groups. For groups with 10 or fewer individuals, the group performance would be combined with the 
next most recent prior year's group performance for which there was at least one individual to ensure that at 
least 11 individuals or three years of data would be calculated for accountability purposes. For example, if a 
program has a small group for the 2016-2017 AY of three individuals, does not have any individuals in the 
2017-2018 AY, but has one individual in the 2018-2019 AY, then has three individuals in the 2019-2020 
AY, the program would be held accountable for the seven individuals for the 2019-2020 AY. 

Figure in 229 Preamble 

The proposed amendment in relettered §229.4(c)(5) would provide that EPPs that do not have any 
candidate data for all indicators in an academic year will maintain the accreditation status assigned by the 
SBEC in the previous year. This would provide for an accreditation status in the event a program does not 
have candidate data. 

§229.5. Accreditation Sanctions and Procedures. 



 
  

   
   
   

 
 

   
 

       
    

    
   

   
 

 
  

  
   

     

     

 
 

 
      

   
    

   
   

 
 

   
 

   
 

 
 

 
 

 
 

   
 

   
 

 
   

   

 
      

 
 

The proposed amendment in new §229.5(b)(4) would provide the SBEC the opportunity to require an EPP 
to develop an action plan to address program deficiencies. Previously all EPPs that failed any performance 
standard were required to develop an action plan that TEA was required to approve. At the December 2018 
SBEC meeting, the Board removed this provision and directed TEA staff to maintain the flexibility of the 
requirement. The proposed amendment would allow the SBEC the discretion of requiring an EPP to 
develop an action plan to address program deficiencies and prescribe the steps the program will take to 
improve the performance of its candidates. 

The proposed amendment in §229.5(c) would strike "all" to clarify that every candidate does not have to 
pass the performance standard to meet the standard for that indicator. The proposed amendment would 
clarify that the provisions regarding the sanctioning of an EPP's certification class or category are for 
candidates pursuing certification in a particular category or class not simply admitted in the program. The 
proposed amendment would also clarify that this provision only applies to the non-PPR examination 
indicator because that is the only accountability indicator reported by certification class and category. 

The proposed amendment in §229.5(e) would strike the phrase "gender, race, and ethnic" and replace it 
with the term "demographic group" to provide consistency and alignment with the definition of 
demographic group in §229.2(13). The proposed amendment would also strike the provision relating to all 
indicators in §229.4 to clarify that this provision only applies to the non-PPR examination indicator 
because that is the only accountability indicator reported by certification class and category. The proposed 
amendment would update the cross reference to §229.4(g) with §229.4(c) to properly cite small group 
exceptions. 

§229.8. Contested Cases for Accreditation Revocation. 

The proposed amendment to §229.8(a) would clarify that the provisions in this section related to contested 
cases do apply to withdrawing approval to offer a specific certification class or category to comply with the 
statutory requirement in TEC, §21.0451(b), that provides that any action authorized or required to be taken 
against an EPP may also be taken with regard to a certification class or category authorized to be offered by 
an EPP. The proposed change would provide that prior to revocation of approval to offer a specific class or 
category, an EPP would be provided an opportunity for a contested case hearing. 

§229.9. Fees for Educator Preparation Program Approval and Accountability. 

The proposed amendment to §229.9(7) would remove outdated provisions in §229.9(7)(A)-(C) related to 
2017 and the 2017-2018 academic year and would clarify the required SBEC-adopted ASEP technology 
fee of $35 per admitted candidate. 

FISCAL NOTE. Ryan Franklin, associate commissioner for educator leadership and quality, has 
determined that for the first five-year period the proposal is in effect, there is no additional fiscal impact on 
state or local governments and there are no additional costs to entities required to comply with the proposal. 

LOCAL EMPLOYMENT IMPACT: The proposal has no effect on local economy; therefore, no local 
employment impact statement is required under Texas Government Code (TGC), §2001.002. 

SMALL BUSINESS, MICROBUSINESS, AND RURAL COMMUNITY IMPACT: The proposal has no 
direct adverse economic impact for small businesses, microbusinesses, or rural communities; therefore, no 
regulatory flexibility analysis, specified in TGC, §2006.002, is required. 

COST INCREASE TO REGULATED PERSONS: The proposal does not impose a cost on regulated 
persons, another state agency, a special district, or a local government and, therefore, is not subject to TGC, 
§2001.0045. 

TAKINGS IMPACT ASSESSMENT: The proposal does not impose a burden on private real property and, 
therefore, does not constitute a taking under TGC, §2007.043. 



      
     

  
     

   

 
  

 
   

 
  

    
 

 
 

    
 

 
       
      

 
 

   
   

 
 

   
   

  
    

   
 

 
 

      

 
 

 
     

 
    

  
   

   
 

   
   

  

GOVERNMENT GROWTH IMPACT: The TEA staff prepared a Government Growth Impact Statement 
assessment for this proposed rulemaking. During the first five years the proposed rulemaking would be in 
effect, the proposed changes in Figure: 19 TAC §229.3(f)(1) would expand the regulation that requires 
EPPs to report the frequency, duration, and quality of candidate observations and increase the number of 
individuals subject to its applicability. Currently, EPPs document and track field supervision for all 
candidates but only report individual observation records to TEA for classroom teachers. The SBEC 
requires, in 19 TAC Chapter 228, Requirements for Educator Preparation Programs, that all candidates 
receive ongoing support by their EPP through field supervision, so the proposed change will expand the 
reporting requirement to include all candidates. 

The proposed amendment to §229.1(c) would limit the regulation that allows commendations from the 
SBEC to EPPs by setting criteria, calculations, and performance standards necessary for a program to 
achieve commendation. The proposed amendment in relettered §229.4(a)(1)(D) would limit the regulation 
that determines the non-PPR examination pass rate by establishing the pass rate at 75% beginning with the 
2018-2019 academic year without the annual increase that is currently set in rule, decreasing the number of 
individuals subject to its applicability. 

The proposed rulemaking would not create or eliminate a government program; would not require the 
creation of new employee positions or elimination of existing employee positions; would not require an 
increase or decrease in future legislative appropriations to the agency; would not repeal an existing 
regulation; would not require an increase or decrease in fees paid to the agency; would not create a new 
regulation; would not increase the number of individuals subject to its applicability; and would not 
positively or adversely affect the state's economy. 

PUBLIC BENEFIT AND COST TO PERSONS: Mr. Franklin has determined that for each year of the first 
five years the proposal is in effect, the public benefit anticipated as a result of enforcing the proposal would 
be an accountability system that informs the public of the quality of educator preparation provided by each 
SBEC-approved EPP. There is no anticipated cost to persons who are required to comply with the proposal. 

DATA AND REPORTING IMPACT:  The proposal would have a new data and reporting impact proposed 
in §229.3(f)(1). New reporting requirements in 19 TAC §229.3(f)(1) include observation data for 
certification classes other than classroom teacher class (Superintendent, Principal, Librarian, Counselor, 
Educational Diagnostician, Reading Specialist, and Master Teacher). Currently, EPPs report the 
observation frequency and duration for classroom teachers only. The programs already have to document 
and track the observations for these classes. The reporting would be the same, uploaded into the Educator 
Certification Online System (ECOS) system. Section 228.35(h) requires EPPs to document and track the 
required observation data. TEC, §21.045, allows the SBEC to require EPPs to submit data to ensure access 
and equity. 

PRINCIPAL AND CLASSROOM TEACHER PAPERWORK REQUIREMENTS: The TEA staff has 
determined that the proposal would not require a written report or other paperwork to be completed by a 
principal or classroom teacher. 

PUBLIC COMMENTS: The public comment period on the proposal begins August 23, 2019 and ends 
September 23, 2019. A form for submitting public comments is available on the TEA website at 
https://tea.texas.gov/About_TEA/Laws_and_Rules/SBEC_Rules_(TAC)/Proposed_State_Board_for_Educ 
ator_Certification_Rules/. The SBEC will take registered oral and written comments on the proposal at the 
October 4, 2019 meeting in accordance with the SBEC board operating policies and procedures. All 
requests for a public hearing on the proposal submitted under the Administrative Procedure Act must be 
received by the Department of Educator Leadership and Quality, Texas Education Agency, 1701 North 
Congress Avenue, Austin, Texas 78701, Attention: Mr. Ryan Franklin, associate commissioner for 
educator leadership and quality, not more than 14 calendar days after notice of the proposal has been 
published in the Texas Register on August 23, 2019. 

STATUTORY AUTHORITY. The amendments are proposed under the Texas Education Code (TEC), 
§21.041(a), which allows the State Board for Educator Certification (SBEC) to adopt rules as necessary for 
its own procedures; TEC, §21.041(b)(1), which requires the SBEC to propose rules that provide for the 

https://tea.texas.gov/About_TEA/Laws_and_Rules/SBEC_Rules_(TAC)/Proposed_State_Board_for_Educ


     
 

  
    

  
 

 
       

  
     

 
 

      
       

    
    

      
   

      
     

   
   

 

 
  

 
 

  

  
     

   

  

  
  

  

  

 
    

  

 

regulation of educators and the general administration of the TEC, Chapter 21, Subchapter B, in a manner 
consistent with the TEC, Chapter 21, Subchapter B; TEC, §21.041(d), which states that the SBEC may 
adopt a fee for the approval and renewal of approval of an educator preparation program (EPP), for the 
addition of a certificate or field of certification, and to provide for the administrative cost of appropriately 
ensuring the accountability of EPPs; TEC, §21.043(b) and (c), as amended by Senate Bill (SB) 1839, 85th 
Texas Legislature, Regular Session, 2017, which requires the SBEC to provide EPPs with data, as 
determined in coordination with stakeholders, based on information reported through the Public Education 
Information Management System (PEIMS) that enables an EPP to assess the impact of the program and 
revise the program as needed to improve; TEC, §21.0441(c) and (d), which require the SBEC to adopt rules 
setting certain admission requirements for EPPs; TEC, §21.0443, which states that the SBEC shall propose 
rules to establish standards to govern the approval or renewal of approval of EPPs and certification fields 
authorized to be offered by an EPP. To be eligible for approval or renewal of approval, an EPP must 
adequately prepare candidates for educator certification and meet the standards and requirements of the 
SBEC. The SBEC shall require that each EPP be reviewed for renewal of approval at least every five years. 
The SBEC shall adopt an evaluation process to be used in reviewing an EPP for renewal of approval; TEC, 
§21.045, as amended by SB 1839, 85th Texas Legislature, Regular Session, 2017, which states that the 
board shall propose rules establishing standards to govern the approval and continuing accountability of all 
EPPs; TEC, §21.0451, which states that the SBEC shall propose rules for the sanction of EPPs that do not 
meet accountability standards and shall annually review the accreditation status of each EPP. The costs of 
technical assistance required under TEC, §21.0451(a)(2)(A), or the costs associated with the appointment 
of a monitor under TEC, §21.0451(a)(2)(C), shall be paid by the sponsor of the EPP; and TEC, §21.0452, 
which states that to assist persons interested in obtaining teaching certification in selecting an EPP and to 
assist school districts in making staffing decisions, the SBEC shall make certain specified information 
regarding educator programs in this state available to the public through the SBEC's Internet website. 

CROSS REFERENCE TO STATUTE. The proposed amendments implement the Texas Education Code 
(TEC), §§21.041(a), (b)(1), and (d); 21.043(b) and (c), as amended by Senate Bill (SB) 1839, 85th Texas 
Legislature, Regular Session, 2017; 21.0441(c) and (d); 21.0443; 21.045, as amended by SB 1839, 85th 
Texas Legislature, Regular Session, 2017; 21.0451; and 21.0452. 

<rule> 

§229.1. General Provisions and Purpose of Accountability System for Educator Preparation 
Programs. 

(a) The State Board for Educator Certification (SBEC) is responsible for establishing standards to 
govern the continuing accountability of all educator preparation programs (EPPs). The rules 
adopted by the SBEC in this chapter govern the accreditation of each EPP that prepares 
individuals for educator certification. No candidate shall be recommended for any Texas educator 
certification class or category except by an EPP that has been approved by the SBEC pursuant to 
Chapter 228 of this title (relating to Requirements for Educator Preparation Programs) and is 
accredited as required by this chapter. 

(b) The purpose of the accountability system for educator preparation is to assure that each EPP is 
held accountable for the readiness for certification of candidates completing the programs. 

(c) The relevant criteria, formulas, calculations, and performance standards relevant to subsection (d) 
of this section and §229.4(a) of this title (relating to Determination of Accreditation Status) are 
prescribed in the figure provided in this subsection. 

Figure: 19 TAC §229.1(c) 

(d) [(c)] An accredited EPP may receive commendations for success in the following four categories 
[areas] identified by the SBEC and prescribed in the figure in subsection (c) of this section: [.] 

(1) Rigorous and Robust Preparation; 

(2) Preparing the Educators Texas Needs; 

(3) Preparing Educators for Long-Term Success; and 



   

 

 
 

  
    

    
 

   

   

   
  

 
 

  

 

    
 

 

 

  
 

   

   
  

      
  

    
      

  
 

 

    
  

    
  

 
    

   
  

(4) Innovative Educator Preparation. 

§229.2. Definitions. 

The following words and terms, when used in this chapter, shall have the following meanings, 
unless the context clearly indicates otherwise. 

(1) Academic year--If not referring to the academic year of a particular public, private, or 
charter school or institution of higher education, September 1 through August 31. 

(2) Accredited institution of higher education--An institution of higher education that, at the 
time it conferred the degree, was accredited or otherwise approved by an accrediting 
organization recognized by the Texas Higher Education Coordinating Board. 

(3) ACT®--The college entrance examination from ACT®. 

(4) Administrator--For purposes of the surveys and information required by this chapter, an 
educator whose certification would entitle him or her to be assigned as a principal or 
assistant principal in Texas, whether or not he or she is currently working in such an 
assignment. 

(5) Beginning teacher--For purposes of the Texas Education Code, §21.045(a)(3), and its 
implementation in this chapter, a classroom teacher with fewer [less] than three years of 
experience as a classroom teacher . 

(6) Candidate--An individual who has been formally or contingently admitted into an 
educator preparation program; also referred to as a [an enrollee or] participant. 

(7) Certification category--A certificate type within a certification class [;] , as described in 
Chapter 233 of this title (relating to Categories of Classroom Teaching Certificates) [also 
referred to as certification field] . 

(8) Certification class--A certificate, as described in §230.33 of this title (relating to Classes 
of Certificates [Certification]), that has defined characteristics; may contain one or more 
certification categories, as described in Chapter 233 of this title [also referred to as 
certification field] . 

(9) Clinical teaching--An assignment, as described in §228.35 of this title (relating to 
Preparation Program Coursework and/or Training). 

(10) Completer--A person who has met all the requirements of an approved educator 
preparation program. In applying this definition, the fact that a person has or has not been 
recommended for a standard certificate or passed a certification examination shall not be 
used as criteria for determining who is a completer [; also referred to as finisher] . 

(11) Consecutively measured years--Consecutive years for which a group's performance is 
measured, excluding years in which the small group exception applies, in accordance 
with §229.4(c) [§229.4(g)] of this title (relating to Determination of Accreditation 
Status). 

(12) Cooperating teacher--An individual, as described in §228.2 of this title (relating to 
Definitions), who guides, assists, and supports a candidate during a candidate's clinical 
teaching assignment. 

(13) Demographic group--Male and female, as to gender; and [the aggregate reporting 
categories established by the Higher Education Act,] African American, Hispanic, White, 
and Other, as to race and ethnicity. [Each educator preparation program will assign a 
candidate to one gender demographic group and at least one Higher Education Act-
established race or ethnicity group.] 

(14) Educator preparation program--An entity [that must be] approved by the State Board for 
Educator Certification to recommend candidates in one or more educator certification 
classes or categories. 



  
  

     
 

  

     
  

    

   

  

  

     
    

 

    
 

       
 

    
     

  

 

       
 

 

   
  

 

  
 

 

 

  

 
     

 
  

     

 

(15) Educator preparation program data--Data [elements] reported to meet requirements under 
the Texas Education Code, §21.045(b) and §21.0452. 

(16) Examination--An examination or other test required by statute or any other State Board 
for Educator Certification rule codified in the Texas Administrative Code, Title 19, Part 
7, that governs an individual's admission to an educator preparation program, certification 
as an educator, continuation as an educator, or advancement as an educator. 

(17) Field supervisor--An individual, as described in §228.2 of this title (relating to 
Definitions), who is hired by an educator preparation program to observe candidates, 
monitor their performance, and provide constructive feedback to improve their 
effectiveness as educators. 

(18) First-year teacher--For purposes of the Texas Education Code, §21.045(a) (2), and its 
implementation in this chapter, an individual in his or her [the] first year of employment 
as a classroom teacher. 

(19) GPA--Grade point average. 

(20) GRE®--Graduate Record Examinations®. 

(21) Higher Education Act--Federal legislation consisting of the Higher Education Act of 
1965 (20 United States Code, §1070 et seq.) and its subsequent amendments, which 
requires reports of educator preparation program performance data. 

(22) Incoming class--Individuals contingently or formally admitted between September 1 and 
August 31 of each year by an educator preparation program. 

(23) Internship--An assignment, as described in §228.35 of this title (relating to Preparation 
Program Coursework and/or Training). 

(24) Mentor--An individual, as described in §228.2 of this title (relating to Definitions), who 
guides, assists, and supports a candidate during a candidate's internship assignment. 

(25) New teacher--For purposes of the Texas Education Code, §21.045(a)(5), and its 
implementation in this chapter, an individual in his or her [the] first year of employment 
as a classroom teacher under a standard certificate. 

(26) Practicum--An assignment, as described in §228.35 of this title (relating to Preparation 
Program Coursework and/or Training). 

(27) SAT®--The college entrance examination from the College Board. 

(28) Site supervisor--An individual, as described in §228.2 of this title (relating to 
Definitions), who guides, assists, and supports a candidate during a candidate's practicum 
assignment. 

(29) Texas Education Agency staff--Staff of the Texas Education Agency assigned by the 
commissioner of education to perform the State Board for Educator Certification's 
administrative functions and services. 

§229.3. Required Submissions of Information, Surveys, and Other Data. 

(a) Educator preparation programs (EPPs), EPP candidates, first-year teachers, new teachers, 
beginning teachers, field supervisors, administrators, mentors, site supervisors, and cooperating 
teachers shall provide to the Texas Education Agency (TEA) staff all data and information 
required by this chapter, as set forth in subsections (e) and (f) of this section. 

(b) Any individual holding a Texas-issued educator certificate who fails to provide information 
required by this chapter and the Texas Education Code (TEC) [TEC] , §21.045 and §21.0452, as 
set forth in subsection (e) of this section, may be subject to sanction of his or her certificate, 
including the placement of restrictions, inscribed or non-inscribed reprimand, suspension, or 
revocation. 



    
     

  
     

   
     

  

  
   

    
 

   
 

 

   

     
 

    

     
  

 
 

   
   

   
  

 

 
  

 
 

 
   

    
  

    

    
    

 

(c) Any Texas public school that fails to provide information required by this chapter and the TEC, 
§21.045 and §21.0452, as set forth in subsection (e) of this section, may be referred to the 
commissioner of education with a recommendation that sanctions upon its accreditation status be 
imposed for failure to comply with this section and the TEC, §21.0452. 

(d) Any open-enrollment charter school that fails to provide information required by this chapter and 
the TEC, §21.045 and §21.0452, as set forth in subsection (e) of this section, may be referred to 
the commissioner of education with a recommendation that sanctions be imposed for failure to 
comply with this section and the TEC, §21.0452. 

(e) All required EPP data for an academic year shall be submitted to the TEA staff annually by 
September 15 following the end of that academic year. All surveys and information required to be 
submitted pursuant to this chapter by principals shall be submitted by June 15 of any academic 
year in which an administrator has had experience with a first-year teacher who was a participant 
in an EPP. All surveys and information required to be submitted pursuant to this chapter by new 
teachers shall be submitted by June 15 of the first full academic year after the teacher completed 
the requirements of an EPP. All surveys and information required to be submitted pursuant to this 
chapter by EPP candidates shall be submitted by August 31 of the academic year in which the 
candidate completed the requirements of an EPP. 

(f) The following apply to data submissions required by this chapter. 

(1) EPPs shall provide data for all candidates as specified in the figure provided in this 
paragraph. 

Figure: 19 TAC §229.3(f)(1) [Figure: 19 TAC §229.3(f)(1)] 

(2) Candidates in an EPP shall complete a survey, in a form approved by the State Board for 
Educator Certification (SBEC), evaluating the preparation he or she received in the EPP. 
Completion and submission to the TEA of the survey is a requirement for completion of 
an EPP. 

(3) Administrators in Texas public schools and open-enrollment charter schools shall 
complete individual teacher performance surveys, in a form to be approved by the SBEC, 
for each beginning teacher. 

(4) Administrators in Texas public schools and open-enrollment charter schools shall 
complete surveys, in a form to be approved by the SBEC, evaluating the effectiveness of 
preparation for classroom success based on experience with first-year teachers who were 
participants in an EPP. 

(5) New teachers in a Texas public school, including an open-enrollment charter school, shall 
complete surveys, in a form to be approved by the SBEC, evaluating the effectiveness of 
preparation for classroom success. 

§229.4. Determination of Accreditation Status. 

(a) Accountability performance indicators. The State Board for Educator Certification (SBEC) shall 
determine the accreditation status of an educator preparation program (EPP) at least annually, 
based on the following accountability performance indicators, disaggregated by demographic 
group [with respect to gender, race, and ethnicity (according to the aggregate reporting categories 
for ethnicity established by the Higher Education Act),] and other requirements of this chapter and 
determined with the formulas and calculations included in the figure provided in §229.1(c) of this 
title (relating to General Provisions and Purpose of Accountability System for Educator 
Preparation Programs). Data will be used only if the following indicators were included in the 
accountability system for that academic year:   

(1) the EPP candidates' performance on examinations of pedagogy and professional 
responsibilities (PPR) and non-PPR standard certification examinations [beginning with 
the 2017-2018 academic year] . The EPP candidates' performance on PPR and non-PPR 
examinations shall provide separate accountability performance indicators for EPPs. 



    
   
  

    
     

    
     

  
   

    
 

    
   

 
  

 
    
   

  

 
   

 

 

   

      

   
 

 

  

   

  

    

       
 

 

    
  

 

  
     

  

(A) For both PPR and non-PPR examinations, the performance standard shall be 
calculated based on the percentage of individuals admitted after December 26, 
2016, who passed an examination within the first two attempts. For purposes of 
determining the pass rate, an individual shall not be excluded because the 
individual has not been recommended for a standard certificate. The pass rate is 
based solely on the examinations approved by the EPP and required to obtain 
initial certification in the class or category for which the individual serves his or 
her internship, clinical teaching, or practicum. Examinations not required for 
certification in that class or category, whether taken before or after admission to 
an EPP, are not included in the rate. The formula for calculation of pass rate is 
the number of individuals who have passed an examination on their first or 
second attempt, including any attempts after the candidate completed the EPP, 
divided by the number of individuals who passed an examination on their first 
attempt plus those who passed or failed on their second attempt. 

(B) for the 2020-2021 academic year and following, the performance standard shall 
be the percent of individuals admitted after December 26, 2016, who passed an 
examination within the first two attempts, including those attempted after the 
individual has completed the EPP or when the EPP has not recommended the 
individual for a standard certificate. The pass rate is based solely on the 
examinations approved by the EPP. Examinations taken before admission to the 
EPP or specific examinations taken for pilot purposes are not included in the 
pass rate. 

(C) [(B)] For examinations of PPR, the pass rate will be calculated as described 
in subparagraph (A) of this paragraph for the 2018-2019 and 2019-2020 
academic years and subparagraph (B) of this paragraph beginning with the 
2020-2021 academic year. [and the] The performance standard shall be a pass 
rate of 85%. [:] 

[(i) a pass rate of 85% for the 2017-2018 academic year; and] 

[(ii) a pass rate of 90% for the 2018-2019 academic year and beyond.] 

(D) [(C)] For non-PPR examinations, the pass rate will be calculated as described 
in subparagraph (A) of this paragraph for the 2018-2019 and 2019-2020 
academic years and subparagraph (B) of this paragraph beginning with the 
2020-2021 academic year. [and the] The performance standard shall be a pass 
rate of 75%. [:] 

[(i) a pass rate of 75% for the 2017-2018 academic year;] 

[(ii) a pass rate of 80% for the 2018-2019 academic year;] 

[(iii) a pass rate of 85% for the 2019-2020 academic year; and] 

[(iv) a pass rate of 90% for the 2020-2021 academic year and beyond;] 

(2) the results of appraisals of first-year teachers by administrators, based on a survey in a 
form to be approved by the SBEC. The performance standard shall be the percentage of 
first-year teachers from each EPP who are appraised as "sufficiently prepared" or "well 
prepared." The performance standard [beginning with the 2017-2018 academic year] 
shall be 70% . The 2018-2019 academic year will be a reporting year only and will not be 
used to determine accreditation status ; 

(3) to the extent practicable, as valid data become available and performance standards are 
developed, the improvement in student achievement of students taught by beginning 
teachers; 

(4) the results of data collections establishing EPP compliance with SBEC requirements 
specified in §228.35(g) of this title (relating to Preparation Program Coursework and/or 
Training), regarding the frequency, duration, and quality of field supervision to 



  
  

  

   
   

      

  
  

    
 

    

   
   

 
 

   
   

  

     
 

 
 

  
  

     
  

 

  

    

    
    

  

  
     

  

 
   
  

   
 

   
  

 

   

    

candidates completing clinical teaching or an internship. The frequency and duration of 
field supervision shall provide one accountability performance indicator, and the quality 
of field supervision shall provide a separate accountability performance indicator. 

(A) The performance standard as to the frequency, duration, and required 
documentation of field supervision shall be that the EPP meets the requirements 
of documentation of §228.35(g) for 95% of the EPP's candidates [, beginning 
with the 2017-2018 academic year] . 

(B) The performance standard for quality shall be the percentage of candidates who 
rate the field supervision as "frequently" or "always or almost always" providing 
the components of structural guidance and ongoing support. The performance 
standard shall be 90% [for the 2017-2018 academic year and beyond] ; and 

(5) the results from a teacher satisfaction survey, in a form approved by the SBEC, of new 
teachers administered at the end of the first year of teaching under a standard certificate. 
The performance standard shall be the percentage of teachers who respond that they were 
sufficiently prepared or well prepared by their EPP. The performance standard shall be 
70%. The 2018-2019 academic year will be a reporting year only and will not be used to 
determine accreditation status [set after a pilot study is completed during the 2017-2018 
academic year] . 

(b) Accreditation status assignment. All approved EPPs shall be assigned an accreditation status based 
on the accountability performance standards described in subsection (a) of this section and in 
compliance with SBEC rules and/or TEC, Chapter 21. 

(1) [(b)] Accredited status. An EPP shall be assigned an Accredited status if the EPP has met the 
accountability performance standards described in subsection (a) of this section and has 
been approved by the SBEC to prepare, train, and recommend candidates for 
certification. 

(2) [(c)] Accredited-Not Rated status. An EPP shall be assigned Accredited-Not Rated status upon 
initial approval to offer educator preparation, until the EPP can be assigned a status based 
on the performance standards described in subsection (a) of this section. An EPP is fully 
accredited and may recommend candidates for certification while it is in Accredited-Not 
Rated status. 

(3) [(d)] Accredited-Warned status. 

(A) [(1)] An EPP shall be assigned Accredited-Warned status if the EPP: 

(i) [(A)] fails to meet the performance standards set by the SBEC for the overall 
performance of all its candidates on any of the indicators set forth in 
subsection (a) of this section in any one year; 

(ii) [(B)] fails to meet the performance standards in [any] two [gender, race, or 
ethnicity] demographic groups on an [any of the] indicator [indicators] 
set forth in subsection (a) of this section in any one year; or 

(iii) [(C)] fails to meet the performance standards for a [gender, race, or 
ethnicity] demographic group on any of the indicators set forth in 
subsection (a) of this section for two consecutively measured years, 
regardless of whether the deficiency is in the same demographic group 
or standard. 

(B) [(2)] An EPP may be assigned Accredited-Warned status if the SBEC determines that 
the EPP has violated SBEC rules, orders, and/or TEC [Texas Education Code 
(TEC)] , Chapter 21. 

(4) [(e)] Accredited-Probation status. 

(A) [(1)] An EPP shall be assigned Accredited-Probation status if the EPP: 



    
    

  

  
     

  

 
     

  
   

 

  
  

 

    
 

 

       

 

   
  

  
    

     
  

   

    
   

    
  

 
    
 

 

  
  

   
   

    
 

      
 

  
  

(i) [(A)] fails to meet the performance standards set by the SBEC for the overall 
performance of all its candidates on any of the indicators set forth in 
subsection (a) of this section for two consecutively measured years; 

(ii) [(B)] fails to meet the performance standards in [any] three [gender, race, or 
ethnicity] demographic groups on an [any of the] indicator [indicators] 
set forth in subsection (a) of this section in any one year; or 

(iii) [(C)] fails to meet the performance standards for a [gender, race, or 
ethnicity] demographic group on any of the indicators set forth in 
subsection (a) of this section for three consecutively measured years, 
regardless of whether the deficiency is in the same demographic group 
or standard. 

(B) [(2)] An EPP may be assigned Accredited-Probation status if the SBEC determines 
that the EPP has violated SBEC rules, orders, and/or TEC, Chapter 21. 

(5) [(f)] Not Accredited-Revoked status. 

(A) [(1)] An EPP shall be assigned Not Accredited-Revoked status and its approval to 
recommend candidates for educator certification revoked if it is assigned 
Accredited-Probation status for three consecutively measured years. 

(B) [(2)] An EPP may be assigned Not Accredited-Revoked status if the EPP has been on 
Accredited-Probation status for one year, and the SBEC determines that 
revoking the EPP's approval is reasonably necessary to achieve the purposes of 
the TEC, §21.045 and §21.0451. 

(C) An EPP may be assigned Not Accredited-Revoked status if the EPP fails to pay 
the required Accountability System for Educator Preparation Programs (ASEP) 
technology fee by the deadline set by TEA as prescribed in §229.9(7) of this title 
(relating to Fees for Educator Preparation Program Approval and 
Accountability). 

(D) [(3)] An assignment of Not Accredited-Revoked status and revocation of EPP 
approval to recommend candidates for educator certification is subject to the 
requirements of notice, record review, and appeal as described in this chapter. 

(E) [(4)] A revocation of an EPP approval shall be effective for a period of two years, 
after which a program may reapply for approval as a new EPP pursuant to 
Chapter 228 of this title (relating to Requirements for Educator Preparation 
Programs). 

(F) [(5)] Upon revocation of EPP approval, the EPP may not admit new candidates for 
educator certification [,] but may complete the training of candidates already 
admitted by the EPP and recommend them for certification. If necessary, TEA 
staff and other EPPs shall cooperate to assist the previously admitted candidates 
of the revoked EPP to complete their training. 

(c) [(g)] Small group exception. 

(1) For purposes of accreditation status determination, the performance of an EPP candidate 
group, aggregated or disaggregated by demographic group [gender, race, or ethnicity], 
shall be measured against performance standards described in this chapter in any one year 
in which the number of individuals in the group exceeds 10. The small group exception 
does not apply to compliance with the frequency and duration of field supervisor 
observations. 

(2) For an EPP candidate group, aggregated or disaggregated by demographic group [gender, 
race, or ethnicity], where the group contains 10 or fewer individuals, the group's 
performance shall not be counted for purposes of accreditation status determination for 
that academic year based on only that year's group performance. 



  
 

 
   

    
  

    
   

 
   

  
 

   

    
  

    
  

 
 

 
  

   
  

   

     
    

  
  

 

   

 
 

  
 

   
   

   
       

   
   

    
   

   
 

(3) If the current year's EPP candidate group, aggregated or disaggregated by demographic 
group [gender, race, or ethnicity] , contained between one and 10 individuals, that group 
performance shall be combined with the next most recent prior year's group performance 
for which there was at least one individual , and if the two-year cumulated group contains 
more than 10 individuals, then the two-year cumulated group performance must be 
measured against the standards in the current year. 

(4) If the two-year cumulated EPP candidate group, aggregated or disaggregated by 
demographic group [gender, race, or ethnicity] , contains between one and 10 individuals, 
then the two-year cumulated group performance shall be combined with the next most 
recent group performance for which there was at least one individual [group performance 
from the year preceding the prior year] . The three-year cumulated group performance 
must be measured against the standards in the current year, regardless of how small the 
cumulated number of group members may be. 

(5) In any reporting year in which the EPP candidate group, aggregated or disaggregated by 
demographic group [gender, race, or ethnicity] , does not meet the necessary number of 
individuals needed to measure against performance standards for that year, for all 
indicators, the accreditation status will continue from the prior year. [,] Any [any] 
sanction assigned as a result of an accredited-warned or accredited-probation status in a 
prior year will continue if that candidate group has not met performance standards since 
being assigned accredited-warned or accredited-probation status. The SBEC may modify 
the sanction as the SBEC deems necessary based on subsequent performance, even 
though that performance is not measured against performance standards for a rating.  

§229.5. Accreditation Sanctions and Procedures. 

(a) The State Board for Educator Certification (SBEC) may assign an educator preparation program 
(EPP) Accredited-Warned or Accredited-Probation status if the SBEC determines that the EPP has 
violated SBEC rules and/or Texas Education Code, Chapter 21. 

(b) If an EPP has been assigned Accredited-Warned or Accredited-Probation status, or if the SBEC 
determines that additional action is a necessary condition for the continuing approval of an EPP to 
recommend candidates for educator certification, the SBEC may take any one or more of the 
following actions, which shall be reviewed by the SBEC at least annually: 

(1) require the EPP to obtain technical assistance approved by the Texas Education Agency 
(TEA) or SBEC; 

(2) require the EPP to obtain professional services approved by the TEA or SBEC; [and/or] 

(3) appoint a monitor to participate in the activities of the EPP and report the activities to the 
TEA or SBEC; and/or [.] 

(4) require the EPP to develop an action plan addressing the deficiencies and describing the 
steps the program will take to improve the performance of its candidates. TEA staff may 
prescribe the information that must be included in the action plan. The action plan must 
be sent to TEA staff no later than 45 calendar days following notification to the EPP that 
SBEC has ordered the action plan. 

(c) Notwithstanding the accreditation status of an EPP, if the performance of [all] candidates pursuing 
certification in [admitted to] an individual certification class or category offered by an EPP fails 
[fail] to meet the performance standard on the non-PPR examinations as described in 
§229.4(a)(1)(D) [any of the standards in §229.4(a)] of this title (relating to Determination of 
Accreditation Status) for three consecutive years, the approval to offer that certification class or 
category shall be revoked. Any candidates already admitted for preparation in that class or 
category may continue in the EPP and be recommended for certification after program completion, 
but no new candidates shall be admitted for preparation in that class or category unless and until 
the SBEC reinstates approval for the EPP to offer that certification class or category. 



   
  

   

      
   

   
  

  
   

   

      
  

  
 

 
   

  

 

     
  

     
 

    
 

 
  

    
 
  

 
  

 
    

   

   

  

   
  

   

  

     

    

(d) For purposes of determining compliance with subsection (c) of this section, candidate performance 
in individual certification classes or categories in only the 2016-2017 academic year and 
subsequent academic years will be considered. 

(e) Performance indicators by demographic group [gender, race, and ethnic groups] shall not be 
counted for purposes of subsection (c) of this section [,] pertaining [relating] to performance 
standards for individual certification classes or categories. If the aggregated number of individuals 
counted for a certification class or category is 10 [ten] or fewer, [and] the performance on the 
standard [certification class or category fails to meet any of the standards in §229.4(a) of this title, 
the certification class or category shall not count that year, but] shall be cumulated and counted in 
the same manner as provided in §229.4(c) [§229.4 (g)] of this title. 

(f) An EPP shall be notified in writing regarding any action proposed to be taken pursuant to this 
section, or proposed assignment of an accreditation status of Accredited-Warned, Accredited-
Probation, or Not Accredited-Revoked. The notice shall state the basis on which the proposed 
action is to be taken or the proposed assignment of the accreditation status is to be made. 

(g) All costs associated with providing or requiring technical assistance, professional services, or the 
appointment of a monitor pursuant to this section shall be paid by the EPP to which the services 
are provided or required, or its sponsor. 

§229.8. Contested Cases for Accreditation Revocation. 

(a) This section applies only to a final recommendation issued under §229.5 of this title (relating to 
Accreditation Sanctions and Procedures) or §229.6 of this title (relating to Continuing Approval) 
that proposes revocation of approval and closure of an educator preparation program (EPP), or 
withdraws approval to offer a specific certification class or category, and does not apply to a final 
recommendation proposing the assignment of Accredited-Warned or Accredited-Probation status 
or ordering any other sanction, including, without limitation, [withdrawing approval to offer a 
specific certification class or category,] public reprimand, imposing conditions upon continuing 
approval, requiring technical assistance, requiring professional services, or appointing a monitor. 

(b) If an EPP declines to sign a final recommendation, or if the EPP fails to respond timely to a notice 
of a proposed recommendation, Texas Education Agency (TEA) staff may proceed with the filing 
of a contested case with the State Office of Administrative Hearings (SOAH) in accordance with 
the contested case procedures set out in §§249.19-249.40 of this title, and Texas Government 
Code, Chapter 2001. 

(c) Upon the finality of a decision from the State Board for Educator Certification (SBEC) under the 
Administrative Procedure Act ordering the EPP closed under this subsection in keeping with 
§249.39 of this title (relating to Final Decisions and Orders), the approval of an EPP to provide 
educator preparation is: 

(1) automatically revoked, void, and of no further force or effect on the effective date of the 
SBEC final order; and 

(2) automatically modified to remove authorization for an individual certification class or 
category on the effective date of the SBEC final order. 

(d) This section satisfies the hearing requirements of the Texas Education Code, §21.0451(a)(2)(D) 
and (a)(3). 

§229.9. Fees for Educator Preparation Program Approval and Accountability. 

An educator preparation program requesting approval and continuation of accreditation status 
shall pay the applicable fee from the following list. 

(1) New educator preparation program application and approval (nonrefundable)--$9,000. 

(2) Five-year continuing approval review visit pursuant to §228.10(b) of this title (relating to 
Approval Process)--$4,500. 

https://249.19-249.40


    

  

 

   

   
 

       
  

 

 

 
 

(3) Discretionary continuing approval review visit pursuant to §228.10(b) of this title--
$4,500. 

(4) Addition of new certification category or addition of clinical teaching--$500. 

(5) Addition of each new class of certificate--$1,000. 

(6) Applications for out-of-state and out-of-country school sites for field-based experiences, 
clinical teaching, internships, and practicums--$500. 

(7) Accountability System for Educator Preparation Programs technology fee -- [:] $35 per 
admitted candidate. 

[(A) on or after March 15, 2017, and before September 1, 2017--$55 per admitted 
candidate; and] 

[(B) for the 2017-2018 academic year--$55 per admitted candidate; and] 

[(C) for the 2018-2019 academic year and beyond--$35 per admitted candidate.] 
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