2023-2024 Tri-Agency Grant for Regional Conveners

' EA Letter of Interest (LOI) Application Due 11:59 p.m. CT, January 13, 2023

®
Texas Education Agency NOGA ID

Authorizing legislation |Senate Bill 1, Part 18. CONTINGENCY AND OTHER PROVISIONS, Sec. 18.15. Contingency for House Bill 1525

Application stamp-in date and time
This LOI application must be submitted via email to loiapplications@tea.texas.gov.

The LOI application may be signed with a digital ID or it may be signed by hand. Both forms of signature
are acceptable.

TEA must receive the application by 11:59 p.m. CT, January 13, 2023.
Grant period from | March 1, 2023 - April 30, 2024 |

Pre-award costs permitted from Award Date

* Application Part 2: Excel workbook with the grant's budget schedules (linked along with this form on the TEA Grants Opportunities
page)

e Attachment A: Regional Convener Reference Form (Submit up to three forms with Application)

Which workforce development area are you located in and applying to represent as a regional convener? Region 14

Select your organization type:

Education Service Center

Amendment number (For amendments only; enter N/A when completing this form to apply for grant funds):

Organization [Education Service Center Region 13 | CDN (227950

Address |5701 Springdale Rd. City |Austin ZIP|78723 Vendor ID [74-1590220
Primary Contact|Sally Partridge Email [sally.partridge@esc13.txed.net Phone |512-919-5220
Secondary Contact|Annie Molina Email [annie.molina@esc13.txed.net Phone |512-919-5236

| understand that this application constitutes an offer and, if accepted by TEA or renegotiated to acceptance, will form a
binding agreement. | hereby certify that the information contained in this application is, to the best of my knowledge, correct
and that the organization named above has authorized me as its representative to obligate this organization in a legally

binding contractual agreement. | certify that any ensuing program and activity will be conducted in accordance and
compliance with all applicable federal and state laws and regulations.

| further certify my acceptance of the requirements conveyed in the following portions of the LOI application, as applicable,
and that these documents are incorporated by reference as part of the LOI application and Notice of Grant Award (NOGA):

LOl application, guidelines, and instructions Debarment and Suspension Certification
General and application-specific Provisions and Assurances Lobbying Certification

Authorized Official Name|Dr. Rich Elsasser Title |Executive Director

Email |Rich.Elsasser@esc13.txed.net Phone [512-919-5301

signature [Rich Elsasser D g R sasser. Date [01/10/2023
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CDN |227950 | VendorID|74-1590220 Amendment #

DShared services arrangements (SSAs) are NOT permitted for this grant.

The following assurances apply to this program. In order to meet the requirements of the program, the applicant must
comply with these assurances.

Check each of the following boxes to indicate your compliance.

1. The applicant provides assurance that program funds will supplement (increase the level of service), and not supplant
(replace) state mandates, State Board of Education rules, and activities previously conducted with state or local funds. The
applicant provides assurance that state or local funds may not be decreased or diverted for other purposes merely
because of the availability of these funds. The applicant provides assurance that program services and activities to be
funded from this LOI will be supplementary to existing services and activities and will not be used for any services or
activities required by state law, State Board of Education rules, or local policy.

2. The applicant provides assurance that the application does not contain any information that would be protected by the
Family Educational Rights and Privacy Act (FERPA) from general release to the public.

3. The applicant provides assurance to adhere to all the Statutory and TEA Program requirements as noted in the
2023-2024 Tri-Agency Grant to Regional Conveners Program Guidelines.

4. The applicant provides assurance to adhere to all the Performance Measures, as noted in the 2023-2024 Tri-Agency
Grant to Regional Conveners Program Guidelines, and shall provide to TEA, upon request, any performance data
necessary to assess the success of the program.

5.The applicant assures that any Electronic Information Resources (EIR) produced as part of this agreement will comply
with the State of Texas Accessibility requirements as specified in 1 TAC 206, 1 TAC Chapter 213, Federal Section 508
standards, and the WCAG 2.0 AA Accessibility Guidelines.

6. The applicant assures to carry out the roles and responsibilities of a regional convener for a geographic region with
boundaries identical to those of the workforce development area.

7. The applicant assures to identify at least one staff person, who meets the qualifications and experience of a regional
convener lead as outlined in these guidelines, with adequate time allocated to the work of this grant project and who will
serve as the regional convener lead.

8. The applicant assures to identify multiple staff at the regional convener organization to engage in the work and
participate in the designation process. This includes someone in an executive leadership position who has decision-
making authority on behalf of the regional convener organization.

9. The applicant assures to complete all grant activities and deliverables in a timely manner, as described in the
description of program and performance and evaluation measures.

10. The applicant assures to coordinate with their assigned coach, to be provided by TEA for technical assistance, and
meet with their coach frequently throughout the project, including within the first month to align on program priorities
and requirements.
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11. The applicant assures to convene and engage a cross-sector pathways leadership team in the strategic planning
process within the first three months of the grant project.

12. The applicant assures to develop an asset map and gap analysis within six months of the grant start date under the
direction and guidance of their assigned coach. In addition, the applicant will keep this landscape analysis updated

throughout the grant project.

13. The applicant assures to develop, in collaboration with members of the cross-sector leadership team, a strategic plan
and supporting action plans within the first 12 months of the grant project.

14. The applicant assures to plan and execute work-based learning that will address K-12 gaps and will expand upon
existing work-based learning within their region.

15. The applicant assures to participate and engage in statewide training and convenings during the grant period.
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74-1590220

Amendment #

|StatutorylProgram Requirements

1. Current Regional Landscape - Describe the key career and education pathway initiatives and/or programs currently underway in your
region, including those funded by TEA, THECB, and/or TWC, and your current level of involvement in those initiatives. Please also describe
the current staff you have in place to support these initiatives and/or programs who will continue to be involved in this project and any
new staff you would like to use grant dollars to hire to support this work. Describe the qualifications and experience of the staff person
who will serve as the regional convener lead for this grant project.

Key Career and Education Initiatives: 1) ESC 13 has been a part of the Texas Regional Pathways Network (TRPN) since cohort 2. Past
projects include expanding and enhancing technology-driven programs of study in Williamson County. Our current project includes
increasing and improving construction and skilled trades programs in Travis County. 2) ESC 13 is in its second year working with LEAs to
incorporate the effective advising framework (EAF) 3) The ESC 13 teams work closely with Apple Inc. to facilitate K - 12 coding and
digital creativity programs in Austin, Houston, and Oklahoma City. This project aims to assist educators with technology-based lessons
using Apple iPads, creativity apps, and Swift coding languages. 4) ESC 13 partners with Lamar Institute of Technology (LIT) to offer
secondary students an accelerated pathway to an Associate's and Bachelors's degree in education through our classroom-to-career
program. 5) Finally, the ESC 13 Mobile Laboratory program is a classroom on wheels that can serve as a district's career and technical
education (CTE) lab and career exploration space. Staffing and Qualifications: The following members will assist with this project. 1) The
director of pathways and innovation will oversee all aspects of the project. She has worked at the ESC for 15 years and was formerly the
deputy commissioner of accreditation and school improvement at the Texas Education Agency (TEA). 2) The coordinator or career
readiness will oversee the grant project management. He has worked at the ESC for seven years and has led TRPN projects for the last
three years. 3) The CTE coordinator will assist with all aspects of data collection, strategic planning, and connecting with CTE leadership
in Travis County. She has worked at the ESC for 15 years and leads our CTE programming and TEA partnerships. 4) The college and
career readiness coordinator is a former early college high school administrator. She has worked at the ESC for three years and will be
instrumental in helping school districts create CTE dual enroliment connections. With this tri-agency funding, ESC 13 seeks to hire one
full-time and half-time education specialist. The full-time education specialists will ideally have secondary work-based learning (WBL)
teaching experience in one of Austin's urban LEAs. This professional will work directly with the project manager and oversee event
planning, connecting with Workforce Solutions Capital Area (WFSCA) school districts to gather data, and assist with strategic planning.
The half-time education specialist will oversee the development of a mobile career exploration space in the ESC 13 mobile lab. Ideally,
this candidate will have middle school CTE teaching experience and can create interactive career exploration stations to teach
secondary students about the top five high-demand industries in the Austin metropolitan statistical area (MSA). Finally, the core project
team will rely heavily on contracted services with external partners such as WFSCA and internal staff specializing in creating data
dashboards, graphic design, filming, website design, K - 12 strategic planning, PEIMS data, and event planning.

2. Regional Convener Priorities - What are your priorities for strategic alignment across current state, regional, and local
pathways initiatives in the WDA? What would be necessary for that alignment to take place?

ESC 13 aims to utilize grant funding from both the WFSCA and WFSRCA grants to develop identical data collection and communication
tools to reduce confusion between LEAs, IHEs, and employer partners. Priority 1 Cross-Sector Partnerships: The ESC 13 team will create
an advisory board with the following members 1) Secondary partners from one urban, suburban, and rural school. 2) Postsecondary
partners will include representatives from TSTC and the other service area community colleges. 3) WFSCA and WFSRCA 4) Finally, an
employer partner from each of the top five industries in the Austin MSA (health care, technology/STEM, education, construction and
skilled trades, and advanced manufacturing). Priority 2 Asset Mapping: The ESC 13 PEIMS team will extract data about LEA CTE
programming in the Austin MSA. Next, the ESC 13 team will conduct stakeholder interviews with each leadership committee member
about CTE programming, WBL, dual enrollment, etc. Finally, a survey tool will be developed and shared with all WFSCA LEAs, IHEs, and
employers. Priority 3 Gap Analysis: ESC 13 will utilize the data collected during the asset mapping phase and develop a report outlining
regional areas of strengths and gaps where partners need to align their programs with the top five high-demand industries in the
Austin MSA. Priority 4 Regional Strategic Planning: The ESC 13 strategic planning team and advisory board will utilize asset and gap
analysis data to develop a shared vision, goals, and a two-year implementation plan. Priority 5 WBL Programming: "Learning About
Work" 1) Employer partners from each of the five high-demand industries will be filmed reading a K - 4 children's book related to their
industry. ESC 13 will develop a career awareness curriculum for each video. 2) ESC 13 will plan a free professional skills competition and
event for 5th to 8th-grade students called the Amazing shake. 3) ESC 13 will convert our existing mobile lab into a career exploration
space with activities targeted to teach students about the top five industries in the Austin MSA. The career exploration events will be
free for all LEAs and available at our Austin headquarters, with the option to travel to ESC 13 satellite sites in Marble Falls, La Grange,
and San Marcos. "Learning Through and At Work" 1) ESC 13 will develop an industry and training provider subcommittee to improve
pre-apprenticeship, youth apprenticeship, and internship opportunities. 2) Develop an employer handbook and online course to
educate employers about best practices when working with secondary learners. Priority 6 Data Collection and Communication: ESC 13
will develop a website for LEAs in the WFSCA. The website will include our regional data dashboard, strategic plans, and goals. ESC 13
will host four free training events at each of our headquarters to educate partners about regional goals and planning.
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Statutory/Program Requirements (Cont.)

3. Regional Alignment Experience - Describe your organization’s experience leading strategic planning to support
regional career and education pathways (or related education and training initiatives) in collaboration with stakeholders
representing a mix of industry, K-12 education, higher education, and workforce development entities.

ESC 13 has been a regional leader in connecting a mix of stakeholders representing K - 12, higher education, industry
partners, and workforce development. Below is a snapshot of a two of our projects over the last three years.

TRPN: In the WFSCA, ESC 13 has received two TRPN grants. Both grants focus on enhancing and developing construction,
skilled trades, and manufacturing pipelines with representatives from ACC, TSTC, skilled trades registered apprenticeship
providers, many local employer partners, and Austin, Pflugerville, and Del Valle ISDs. During the planning year, our efforts
focused on strengthening cross-sector partnerships, gathering stakeholder feedback, and strategically planning our efforts
for our implementation year. In the implementation year, our efforts have focused on developing pre-apprenticeship, youth
apprenticeship, and stackable IBC options, strengthening relationships between higher and secondary education,
developing educational resources, and providing professional development.

Apple Community Education Iniativites (CEIl) - ESC partners with the Apple CEl team to develop opportunities for students
to facilitate coding and digital creativity programs with students in the Austin MSA, Houston MSA, and Oklahoma City MSA.
In the first phase of this program, we work directly with elementary school educators to help them teach digital creativity
and coding lessons and facilitate guest speakers and co-teachers from Apple. The next phase of this project will include
connecting additional Apple Inc. employees to mentor, co-teach, and speak with middle and high school students. In
addition, secondary students will work toward completing their Apple Swift coding certification and obtain college credit
through AP course completion or dual credit. The Apple CEl program serves or has served the following districts in the
WFSCA: Austin ISD and Del Valle ISD.

4. Regional Data Experience - How do you currently monitor progress and measure quality of career and education
pathway programs or initiatives? What do you currently use as metrics or key performance indicators (KPIs) to understand
the strength of your region’s pathway programming?

ESC 13 maintains a significant amount of regional and statewide data dashboards. The role of our data team is to assist LEAs
with the disaggregation and use of that data to improve school performance and accountability. In addition, ESC uses data
dashboards to track the services we provide to LEAs in the Austin MSA and across the state.

Much of the data that ESC 13 collects to monitor progress and measure the quality of CTE pathways and programs of study
comes from yearly PEIMS submissions. ESC 13 employs two PEIMS experts tasked with assisting school districts with LEA
data submissions and extracting data. The ESC PEIMS team pulls CTE reports after each PEIMS submission and shares them
with those who oversee CTE improvement and accountability. In addition, ESC 13 receives additional data from TEA
displaying CTE areas of strength and weaknesses in the WFSCA areas.

When reviewing CTE PEIMS data, ESC 13 monitors the following key performance indicators: 1) Do LEAs offer programs of
study that align with the top five high-demand industries in the Austin MSA? This data is tracked through the
comprehensive local needs assessment (CLNA) reporting and PEIMS submission. 2) Are students earning IBCs that align
with their program of study? This data is tracked through PEIMS and IBC reimbursement data. 3) Are nontraditional students
preparing for careers in underrepresented areas as identified by the federal government? This data is tracked through
PEIMS and the federal government nontraditional occupations crosswalk. 4) How many students are CCMR ready? ESC 13
follows this data through PEIMS and accountability data releases. 4) How many students are concentrating or completing
their programs of study? ESC 13 tracks this data via PEIMS submissions. 5) ESC 13 assists LEAs with their methods of
administration (MOA) audits that ensure CTE programs are accessible to all students. Data gathered during these visits is
communicated to LEAs in the WFSCA so they may modify their programs and ensure they are accessible. 6) Finally, ESC
interviews stakeholders from many of our LEAs to gather their impressions about the state of their CTE programs and where
they need assistance. Many of our LEAs identify WBL as an area of concern where they need assistance.

ESC 13 uses data collected through self-reporting, PEIMS, TEA, accountability, etc., to identify areas of need. The ESC CTE
coordinator assists schools with CTE program improvement and communicates LEA needs to the TEA CTE team. In addition,
ESC 13 partners with many LEAs in WFSCA to submit grant applications to improve their CTE programming.

RFA #/701-23-109 |SAS # 116-23 2023-2024 Tri-Agency Grant to Regional Conveners Page 50f 10




CDN 227950 | VendorID|74-1590220 Amendment #

|StatutoryIProgram Requirements (Cont.)

5. Regional Work-Based Learning Experience - Using the Tri-Agency WBL Continuum attachment available on the TEA Grant
Opportunities webpage, describe your experience planning, implementing and/or monitoring work-based learning activities aligned
within each of the following categories: a. “Learning about Work”; b. “Learning through Work”; and c. “Learning at Work”

Learning about Work: Learning about work includes two key components; career awareness and exploration. ESC 13 has
been instrumental in developing opportunities for students to connect with industry partners representing high-demand
occupations. ESC 13 would like to highlight three key projects that are elevating opportunities for students to learn about
work. 1) Project-Based Learning (PBL): PBL is the hallmark of training our 21st-century learners to analyze problems, develop
steps to solve a problem, and convey their thinking processes. ESC 13 serves districts throughout the state with cost-
effective curriculum packages to teach elementary and middle school students the skills needed to solve problems in
marine biology, accessibility, developing zoo habitats, and designing future playgrounds. In these PBL lessons, students
become more confident creative and critical thinkers, which is crucial for any job. ESC 13 is expanding its PBL curriculum to
include three new products to teach students about careers and the skills needed to succeed in health care and the skilled
trades industries. ESC 13 recently released "The Medical Mystery of Rosa Martinez," which tasks students with solving a
complex medical problem through a six-project curriculum. The ESC 13 Principles of Health Science curriculum will be
released in mid-January. In this full year fifteen project curriculum, students follow the progression of a fictional pandemic,
learn about health care careers, and solve problems that benefit patients and their communities. Finally, the skilled trades
PBL curriculum will teach students about professional skills, careers, and hands-on activities that expose them to
opportunities in HVAC, electrical, construction management, welding, carpentry, plumbing, and sheet metal. The skilled
trades PBL series will be released in the summer of 2023. 2) Mobile Lab: Developing an engaging curriculum to teach
students about the world of work is a crucial first step. But exposing students to the skills needed to excel in the world of
work gets stokes their excitement. The ESC 13 Mobile Lab program was conceived to expose students to one of the Austin
MSA's top high-demand fields, healthcare. The lab is a 53' semi truck trailer that turns into a 1,000 sq/ft classroom and serves
as a healthcare career exploration and lab space. K - 8 students use the lab space to explore healthcare careers and skills,
while high school students use it as a lab space to complete IBCs. The Mobile Lab has visited many campuses in both the
WFSCA and WFSRCA service areas. 3) Careers on Wheels: ESC 13 has been the destination for numerous career-on-wheel
events where local employers educate students about their careers and provide demonstrations.

Learning Through Work: Many of our schools in the WFSCA need help implementing off-campus learning through work
opportunities. Employers have stressed their concern for student safety and liability when working off-campus. ESC 13 has
stepped in as an intermediary to help bridge this conversation, provide education, and develop off-campus opportunities.
ESC 13 has three ongoing projects aimed at helping bridge this divide. 1) Travis County Summer Youth Employment
Program (SYEP)- ESC 13 and WFSCA are working with the Travis County SYEP. Through this relationship, students are hired
as interns and paid by Travis County. In addition, Travis County pays student liability insurance. ESC 13 and WFSCA are
combining this opportunity with practicum credit and an industry-based certification. Our efforts aim to create a cost-
effective and sustainable summer program for students to gain off-campus training experience. 2) WBL Training and
Handbooks- the development of the WBL handbook wrapped up in December 2022. The WBL handbook provides
educators and employers with documentation templates and best practices for facilitating on- and off-campus WBL
experiences. 3) Classroom to Careers- ESC 13 works with LEAs in WFSCA and WFSRCA to facilitate a teacher workforce
development program. Through this program, students earn an Associate of Arts in teaching from LIT, certify as
paraprofessionals, and gain off-campus work experience in elementary and middle school campuses.

Learning at Work: As ESC 13 works with LEAs, employers, and workforce boards to break down off-campus learning through
work barriers, we begin to set our sights on solving barriers related to learning at work. The first step of this project is
developing one of central Texas' first youth apprenticeship programs with the Austin Electrical Training Alliance (ETA) and
the International Brotherhood of Electrical Workers. The ETA developed a curriculum that fulfills the training requirements
for the first year of an electrical apprenticeship. When students graduate, they begin their electrical training as second-year
apprentices making more money than their peers. The next step is creating off-campus on-the-job training (OJT)
opportunities with IBEW signatory contractors. Taylor, Austin, Del Valle, and Pflugerville ISDs are considering adopting this
model for their construction and skilled trades programs.
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6. Regional Convener Responsibilities - Describe any current work your organization performs related to the additional functions of
regional conveners listed below. If there are functions you do not perform, describe how a partner organization performs the function
and your working relationship with them. If there are functions that are not currently performed by either your organization or a partner,
provide context for why it has not been a focus of your organization’s work to date. a. Analyze labor market information and work on an
ongoing basis to ensure career and education pathways are aligned to in-demand industries in the region; b. Convene a cross-sector
leadership team made up of education, workforce, and industry stakeholders to develop and implement a regional vision and strategy;
¢. Engage employers and broker relationships with education and training providers; d. Streamline communicating information across
the region; and e. Drive sustainability planning, including coordinated funding strategies, across education and workforce development
entities.

ESC 13 is an educational convening hub for LEAs in four workforce development areas (WDA). Below is a breakdown of how
ESC 13 currently serves as a convener and can manage all grant requirements. a) Labor Market Information (LMI) - ESC 13
utilizes labor market data that is produced by our four WDAs, Texas Workforce Commission (TWC), and TEA. This data is
utilized to inform LEAs about workforce trends and assist them with modifying or adding additional CTE programming that
trains students for high-wage and high-demand careers. ESC 13 also assists LEAs with their bi-yearly CLNA reports. In spring
2022, LEAs completed their CLNAs and justified that their CTE programming is aligned to and validated by local workforce
needs and economic priorities with the help of ESC 13. Finally, ESC 13 serves as a TRPN member for districts in both WFSRCA
and WFSCA. In WFSRCA, ESC 13 worked with Granger, Taylor, Hutto, and Jarrell ISDs to reimagine their STEM pathways and
prepare students for STEM careers. And in WFSCA, ESC 13 works with Austin, Del Valle, and Pflugerville ISDs to grow and
enhance their skilled trades pathways. All TRPN work in both WFSCA and WFSRCA requires that ESC 13 analyze, interview
industry partners, and assist LEAs with developing CTE programming that aligns with labor market demand and
credentials/training options that prepare students for these careers. b) Cross-sector leadership - ESC 13 serves as a cross-
sector leader for many grants and programs offered throughout WFSCA and WFSRCA. Three examples of how ESC 13 serves
as a cross-sector leader include our membership in the TRPN, the college career and readiness school models (CCRSM)
coop, and the classroom-to-carer program. As a TRPN member, we have worked with postsecondary partners (TSTC, ACC,
and Temple College), industry partners (IBM, Microsoft, and many skilled trades industry partners), workforce boards
(WFSCA and WFSRCA), LEAs (Austin, Del Valle, Pflugerville, Granger, Jarrell, Hutto, and Taylor ISDs), and registered
apprenticeship providers (RAPs) to drive CTE programming that leads to high-demand and high-wage career opportunities.
ESC 13's CCRSM coop works with local LEAs to provide best practices for CCRSMs and connect LEAs with postsecondary and
industry partners. The classroom-to-career program works with LIT as a postsecondary partner and LEAs as an industry and
education partner. In this program, students train to be future teachers, earn an associate's degree, and pursue
paraprofessional certification. ¢) Employer and education relationships - ESC 13 works with many employers and education/
training providers across various industries to connect students to programming that will lead to a high-demand and high-
wage career. One example of our current work includes developing electrician training and education pipelines. ESC 13 and
WFSCA are working with the IBEW and ETA to create a summer pre-apprenticeship program where students will earn their
multi-craft core curriculum (MC3) certification and work for an electrical contractor during the summer. Seniors will then
have the option to complete their first year of electrical apprenticeship through the ETA interim credentials program.
During their senior year, they will work with IBEW signatory contractors to begin fulfilling their OJT requirements. And
finally, ESC 13 is working with LEAs to ensure students start taking their core 42 postsecondary courses and begin working
on their associate's degree. d) Streamlining Communication - Streamlining communication is quintessential when working
with industry partners, LEAs, and training/education partners, balancing heavy work demands. For example, the ESC 13 CTE
coordinator supports CTE programming in four WDAs. She utilizes a monthly newsletter to share updates about TEA
requirements, workforce opportunities, industry partner connections, training opportunities, etc. e) Sustainability- When
working on any grant project, sustainability is always a front-and-center theme. For example, as ESC 13 and WFSCA work on
the logistics for our electrical trades pre-apprenticeship program, as outlined in the employer and education relationships
section above, we aim to create a sustainable and cost-effective program that LEAs can easily replicate each summer. ESC
13 and WFSCA have partnered with the Travis County SYEP to provide the summer employment structure and pay student
wages and liability insurance. In addition, ESC 13 modeled how LEAs can submit a focus area two CTE summer grant
application to pay for the time and effort of a teacher and cover additional expenses such as supplies, transportation, and
certification fees. Finally, ESC 13 and WFSCA are working with the plumbers and pipefitters union to explore the process for
teachers to become credentialed to teach the MC3 curriculum instead of trying to find the time when the very busy local
unions can provide instruction.
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7. Partnerships - Describe your current partnership(s), including the specific activities involved, with the following: a.
Industry partnerships or specific employer partners (by sector); b. Postsecondary education; c. Secondary education; and
d. Workforce or economic development.

Partnerships are the key to fulfilling the objectives of the tri-agency strategy. 1) Industry Partnerships - ESC 13's strategy is
to assist LEAs with developing or enhancing programs of study aligned with the Austin MSAs top five industries (health
care, technology/STEM, education, construction and skilled trades, and advanced manufacturing). In health care, ESC 13
works closely with Ascension Seton, Austin's most extensive clinical and hospital system, to develop programming for local
schools. Ascension Seton and ESC 13 partner to sponsor students for the Ascension Seton Summer camp, healthcare
speaker series, communicating scholarship and tuition assistance programs to students, and secondary outreach with the
mobile lab. Our primary technology/STEM partners include Apple, Google, IBM, Microsoft, and local engineering firms. We
work with all tech/ST