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Disclaimer

This presentation is intended solely to provide general information and
guidance to Texas local educational agencies (LEAs) and reflects the
Texas Education Agency’s (TEA’s) current understanding of processes,
requirements, and applicable federal guidance. The content of this
presentation is subject to change as a result of further potential
information and guidance provided by federal agencies with regulatory
oversight of the topics covered. This presentation does not constitute
legal advice, and LEAs are, therefore, advised to seek legal counsel

regarding the information and guidance provided in this presentation
before acting on such information and guidance.
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IDEA-B LEA MOE Process

Preliminary Compliance Reviews
= Gather data sources used
= Complete calculation tool to pre-determine status
= Preliminary non-compliant LEAs then submit allowable exceptions

Exceptions Review Process
= Exceptions Workbook
= Certification
= Supporting documentation

Final Compliance Reviews
= Factors in allowable/documented/approved exceptions
= Final reports determine compliance with IDEA-B LEA MOE posted in GFFC
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Exceptions Workbook: Tabs
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Exceptions Workbook: Instructions

Submit the following 3 documents to GFFC Reports and Data Collections:
= IDEA-B LEA MOE Certification Form (Signed by the Superintendent)

= IDEA-B LEA MOE Exceptions Workbook

= Supporting Documentation to validate requested Exception amounts

All Exceptions follow the same concept:

What happened in the previous year that didn’t happen in the current year
that caused a decrease in total state/local expenditures for special education

services???




Exceptions Workbook: Certification

" This worksheet certifies that the
exceptions submitted are
complete, accurate, and
supported by documentation.

1 declare that the amounts for exceptions and/or adjustment to fiscal effort claimed within the IDEA-B LEA MOE
Exceptions Workbook are complete and accurate and supported by documentation. | am aware that any false,
fictitious, or fraudulent information, or the omission of any material fact, may subject me to criminal, civil, or
administrative penalties for fraud, false statements, false claims or otherwise.

LEA Name:

CDN:

Name of
Authorized Official:

= Fill out the entire form within the
workbook, print, sign, scan, and
upload into GFFC Reports and
Data Collections (IDEA-B LEA MOE
Certification folder)

Phone:

Contact Information

E-mail:
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Exceptions Workbook: Voluntary Departure

Who should claim this exception?

= LEAs that had employees working for the district in the previous year (PY),
who left the district voluntarily or were terminated for just cause, and who
were not replaced in the current year (CY) or were replaced with an
employee at a lesser salary, causing a decrease in total payroll for the LEA

= All employees listed must be paid from Fund 199/420/437 and PIC 23/33/43

= The employees’ departure must be voluntary (i.e. resignation or retirement) or
for just cause (documented misconduct)

= If an employee’s contract was non-renewed or the employee was reassigned
within the LEA, that employee cannot be claimed on this exception




Exceptions Workbook: Voluntary Departure

Supporting Documentation Required:

= Year-to-date payroll distribution journal for all employees
listed showing the employee(s) were paid from Fund
199/420/437 and PIC 23/33/43 in the appropriate school year

= Documentation to support departure (i.e. resignation letter,
retirement letter, personnel action form, etc.)

= Note: Teacher certification documents are not required to be
submitted




Exceptions Workbook: Voluntary Departure
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Exceptions Workbook: Decrease in Enroliment

Who should claim this exception?

= LEAs with a decrease in the special education population from the previous year, resulting in a
decrease in total expenditures

= Decrease can be either at the LEA level, the campus level, classroom level, or in a particular
disability/instructional arrangement

We already have the data to confirm the total decrease in enrollment at the LEA level,
but will need documentation of decreases at the subset levels

Examples of possible decrease in expenditures due to decrease in enroliment
= Special Education staff reassignment to general education
= Special Education teacher or administrator layoff
= Closure of a self-contained classroom or unit

Provide in the workbook a description of the expenditures reduced due to decrease in
enrollment

Consider what was expended from Fund 199/420/437 and PIC 23/33 in the PY that
was not expended in the CY

n Grant Compliance
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Exceptions Workbook: Decrease in Enroliment

= Supporting documentation required
(must show what was paid from Fund
199/420/437 and PIC 23/33/43 in the PY):

Student enrollment numbers at
campus/classroom level (or other
subset)

General Ledger excerpts
Payroll Distribution Journal, and/or

Any other support documentation to
justify the requested amount
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Texas Education Agency®




Exceptions Workbook: Decrease in Enroliment

: 34 CFR 300.204(b) - Decrease in the Enroliment of Children with Disabilities

| The decrease in enrollment of children with disabilities must have occurred from the 2019-2020 to 2020-2021 school year. The LEA must provide a description of the
expenditures reduced that the LEA wishes to claim based on a decrease in enrollment of children with disabilities and provide supporting documentation. Examples of
expenditures reduced due to a decrease in enrollment of children with disabilities may include, but are not limited to, special education staff reassignment to general
education; special education teacher or administrator layoff: and/or closure of a self-contained classroom/unit (combining/merger with another).

Supporting Documentation Requirement: LEA must submit supporting documentation for validation purposes which may include general ledger, year-to-date payroll
journal/report, etc., or any other support documents that justify the amount attributed to decrease in enrollment.

' . : - : ) . c e 2019-2020 Expendit
Description of Reduction in Special Education Expenditures Attributable to a Decrease in the Enrollment of Children with Disabilities S
(Fund 199, 420, 437; PIC 23, 33)
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Exceptions Workbook: Exceptionally Costly Program

Who should claim this exception?
= LEAs with a particular high-cost student in the PY, who left the LEA, resulting in a
decrease in total state/local expenditures for special education in the CY

= To qualify as an exceptionally costly program, the aggregate cost of services
for that student must be greater than $11,462 (for the 21-22 compliance year)

= Qualifying amounts are only those in excess of $11,462

= Consider what was expended from Fund 199/420/437 and PIC 23/33/43 in the
PY that was not expended in the CY
= Reasons for Termination of Obligation
= Student has aged-out
= Student no longer needs the program
= Student left the district (moved or graduated)
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Exceptions Workbook: Exceptionally Costly Program

Examples of costs to document
= One-on-one paraprofessional or attendant care aide
= Specialized transportation

= Private or public placement (by the IEP team) tuition (residential placement or day
school placement)

= Educational interpreter

Supporting documentation required (must show what was paid from
Fund 199/420/437 and PIC 23/33/43 in the PY)

= General Ledger excerpts

= Payroll Distribution Journal, and/or

= Any other support documentation to justify the requested amount
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Exceptions Workbook: Exceptionally Costly Program

34 CFR 300.204(c) - Termination of Obligation for Exceptionally Costly Program to a Particular Student

Termination of an exceptionally costly obligation to a particular child with a disability because the child has left the jurisdiction; has reached the age
at which the obligation to provide a free appropriate public education (FAPE) to the child is terminated; or no longer needs the program of special
education. For the student’s cost to qualify as an exceptionally costly program, the aggregate cost of expenditures the LEA may claim are those
greater than $10,830 (2019-2020 school year). Examples of costs to document are state and local fund expenditures in excess of $10,830 (2015-
2020 school year) which may include, but are not limited to, one-on-one paraprofessional or attendant care aide; specialized transportation; private
or public placement (by the IEP team) tuition; educational interpreter, and/or hearing impaired or visually impaired teacher.

Supporting Documentation Requirement: LEA must submit supporting documentation for validation purposes which may include general
ledger, payroll report, etc., or any other document supporting the amount attributed to termination of an exceptionally costly program to a
particular student.

St 2019-2020 State and Local

Student Name Date of Birth . den:‘iﬁ:a:'on Reason for Termination of Obligation | Expenditures for this Student in
(|

(First, Middle, Last Name) (MM/DD/YYYY) (choose from drop-down menu) excess of $10,830

Numb
umber (Fund 199, 420, 437; PIC 23, 33)

<<Select One>>
<<Select One>>
<<Select One>>
<<Select One>>
<<Select One>>
<<Select One>>
<<Select One>>
<<Select One>>
<<Select One>>
<<Select One>>
<<Select One>>
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Exceptions Workbook: Long Term Purchase

Who should claim this exception?

= LEAs that had a capital outlay expenditure coded to class object code 6600 in the
PY which was not repeated in the CY, resulting in a decrease in total state/local
expenditures for special education in the CY.

= Must have a capital outlay expenditure such as acquisition of equipment or
construction of school facilities

= Equipment means an article of nonexpendable, tangible personal property
having a useful life of more than one year and an acquisition cost which
equals or exceeds $5,000

= Consider what was expended from Fund 199/420/437 and PIC 23/33/43 in the
PY that was not expended in the CY
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Exceptions Workbook: Long Term Purchase

L] L]
= Supporting documentation
required I nust show what

Only expenditures in class-object code 66xx are eligible. The LEA must have a capital outlay expenditure, such as the acquisition of .
|2quipment or construction of school facilities. Equipment means an article of nonexpendable, tangible personal property having a useful life W a S a I d fro I I I F u n d
of more than one year and an acquisition cost which equals or exceeds 55,000 or the LEA's established capitalization level, whichever is less.
Capital expenditures, or capital outlay, means expenditures for the acquisition of capital assets, such as equipment, or expenditures to make
‘mprovements to capital assets that materially increase their value or useful life. 1 9 9 / 4 2 O / 43 7 a n d P | ‘
Supporting Documentation Requirement: LEA must submit supporting documentation for validation purposes which may include general .
ledger, invoice, etc,, or any other support documents that justify the amount attributed to termination of costly long-term purchase. 2 3 / 3 3 / 4 3 I n t e P Y)
Date of Purchase 2019-2020 Expenditures

. SR e . Gcncral Ledger excerpts

= Any other support
documentation to justify
the requested amount

34 CFR 300.204(d) - Termination of Costly Expenditures for Long-term Purchases
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Exceptions Workbook: High-Cost Grant

Who should claim this exception?
= LEAs that received a High-Cost Grant

34 CFR 300.204(e) - Assumption by High Cost Grant (FU nd 226) in the CY that covered
e s A AR b o T %853225 8 /542 r7€?/ri]0t lil]5e| yP\F;a id from Fund
Supporting Documentation Requirement: LEA must submit supporting documentation for validation purposes which may include
:::;a;‘::g;: ﬁrc?:;:: ::ymr.r;oumaynpm, etc,, or any other support documents that justify the amount attributed to Provide in the workbook a descri D tion of
Swerpon of St Lo e et by WehCou Gt a0 20| LB Epmdr ?Zt(?;[f/(_lf. oca 't expen Og(u res assumed by the High-

Supporting documentation required (must show
what was paid from Fund 199/420/437 and PIC

23/33/43 in the PY)
General Ledger excerpts

Payroll Distribution Journal

Any other support documentation to justify the
requested amount
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Exceptions Workbook: MOE Voluntary Reducation

34 CFR 300.205 - Adjustment to Fiscal Effort (MOE Voluntary Reduction)

IDEA aliows an LEA to reduce the MOE threshold when the IDEA Part B (611) formula aliocation (does not include 619, preschool allocation) increases from the prior year to
the current year. If the LEA tokes advantage of the adjustment, any state and/or local funds that are no longer dedicated to special education must be spent on octivities
ized under the Ei y and Secondary Education Act (ESEA) os required by 34 CFR §300.205(b).

Supporting Documentation Requirement: None.

Eigibility Criteria: To be eligible to voluntarily reduce fiscal effort, an LEA must meet ail 3 of the following critenia:

(1} In the 2018-2019 Texos Academic Performance Report (TAPR), the LEA received o Special Educotion Determination Status of “Meets Requirements™;
(2} At the end of school year 2019-2020, the LEA was NOT identified as having significant disproportionality; and

(3} For school year 2020-2021, the LEA had an increase in its IDEA-B 611 maximum entitlement from the prior year.

Instructions for Lines 1-3 below:

1. Enter emount of the i MOE Y reduction |, coiculated by subtrocting the 2019-2020 611 aliocation from the 2020-2021 611 oliocation ond dividing
the difference by 2.

2. Enter amount of the maximum CEIS set-aside aliowed for 2020-2021, colculated by odding the 2020-2021 611 and 619 aliocations together and multiplying by .15 (15%).
3. No data entry required - lesser of the two max omounts is outo-populated.

Determination of Maximum Amounts Allowed 2020-2021
1. MOE voluntary reduction max allowed (50% of increase in 611 IDEA-B formula allocation) $
2. Coordinated Early Intervening Services (CEIS) set-aside max allowed (up to 15% of combined 611 IDEA-B formula and 619
IDEA-B preschool allocations)
3. Lesser of two max amounts indicated on lines 1 and 2 (auto-populated) 5

Instructions for Lines 4-5 below:
4. Select Yes or No in the dropdown box as to whether or not the LEA set-aside 2020-2021 IDEA-B allocation for CEIS. If Yes is selected, indicate amount.
5. Enter the actual amount of the LEA's MOE voluntary reduction.

Actual Amounts for MOE Voluntary Reduction and CEIS Set-aside 2020-2021

4. Did the LEA set-aside 2020-2021 IDEA-B allocation for CEIS? Select Yes or No

5. Actual amount of 2020-2021 MOE voluntary reduction:

Eligibility Criteria: To be eligible to voluntarily reduce
fiscal effort, an LEA must meet all 3 of the following
criteria:

In the 2019-2020 Texas Academic Performance
Report (TAPR), the LEA received a Special Education
Determination Status of "Meets Requirements”;

At the end of school year 2020-2021, the LEA was
NOT identified as having significant
disproportionality; and

For school year 2021-2022, the LEA had an increase
in its IDEA-B 611 maximum entitlement from the
prior year.

Note: if the LEA reserved 2021-2022 CEIS funds,
the amount of the voluntary reduction plus CEIS
amount cannot exceed the lesser of the 2
maximum amounts. (No supporting
documentation required)
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Upload to GFFC Reports and Data Collections

Complete the following steps to submit your LEA's completed IDEA-B
MOE documents:

= Log on to the TEA Login, (TEAL)
= Select GFFC Reports and Data Collections
= Select Upload Response Documents

= Select IDEA-B LEA MOE Certification/IDEA-B LEA MOE Exceptions Workbook/IDEA-B
LEA MOE Support Documents from the “Response Template Title” pulldown
menu

= Select Response Document from the “Response Doc Type” pulldown menu
= Select the compliance year from the “School Year” pulldown menu
= Select Upload Document

u Grant Compliance
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https://pryor.tea.state.tx.us/

Timeline

Early March
Mid/Late March

Early April (10 Business days after Preliminary
Reports

April and May

June

ACCAN

Grant Compliance
and Administration

To the Administrator Addressed (TAA) “Heads
Up” letter posted to TEA Correspondence
webpage.

IDEA-B LEA MOE preliminary compliance
determinations available in GFFC Reports &
Data Collections (GFFC).

Deadline for LEAs to submit IDEA-B LEA MOE
exception requests and/or PEIMS errors.

TEA reviews LEA exception requests & PEIMS
errors.

Final compliance reviews posted in GFFC.



Copyright

The materials are copyrighted © and trademarked ™ as the property of the Texas Education Agency (TEA) and
may not be reproduced without the express written permission of TEA, except under the following conditions:

= Texas public schools, charter schools, and Education Service Centers may reproduce and use copies of the
Materials and Related Materials for the schools’ educational use without obtaining permission from TEA.

= Residents of the state of Texas may reproduce and use copies of the Materials and Related Materials for
individual personal use only without obtaining written permission of TEA.

= Any portion reproduced must be reproduced in its entirety and remain unedited, unaltered and unchanged
in any way.

= No monetary charge can be made for the reproduced materials or any document containing them;
however, a reasonable charge to cover only the cost of reproduction and distribution may be charged.

Private entities or persons located in Texas that are not Texas public schools, Texas Education Service Centers,
or Texas charter schools or any entity, whether public or private, educational or non-educational, located
outside the state of Texas MUST obtain written approval from TEA and will be required to enter into a license
agreement that may involve the payment of a licensing fee or a royalty.

For information contact: Texas Education Agency, 1701 N. Congress Ave., Austin, TX 78701-1494; email:
copyrights@tea.state.tx.us.
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