
E n g agi n g Bu si n e ss  i n  th e  C h i l d C ar e  S o l u t i o n

T HE  B ES T  PL A CE F OR W ORK I N G  PAR EN T S ®

A community of business leaders proving that family-friendly IS business-friendly.



Employers lose $38 billion annually in productivity costs 

due to child care challenges faced by their workforce.  

Source: ReadyNation, January 2026

https://www.instituteforchildsuccess.org/cost-child-care-crisis/


Family-Friendly: A Business & Economic Imperative

Sources: Pew Research Center, U.S. Census, BCG, Patricia S. Reed and Shirley M. Clark, (Win-Win Workplace Practices), Goldman Sachs, SHRM
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Most parents of young children 

are working.
Today’s workforce 

needs are changing.
Employers must attract

and retain top talent.

• Two-thirds of children 
under age 6 have all 
parents in the workforce.

• 75% of the workforce is 
made up of caregivers.

• 60% of non-working parents 
say child care is a top reason 
they do not participate in the 
workforce.

• 73% of highly credentialed 
women who leave the 
workforce say they would 
have stayed if they had 
access to flexibility. 

• 83% of millennials will leave 
one job for another with 
stronger family policies and 
supports.

• Replacing an employee 
costs a business 6 to 9 
months of that employee’s 
salary on average.

https://www.pewresearch.org/fact-tank/2019/06/12/fathers-day-facts/
https://www.census.gov/topics/employment/labor-force.html
http://earlymattersdallas.org/uploads/Closing-the-Workforce-Gap-in-Dallas.pdf
https://www.choose2lead.org/Publications/Study%20on%20Win-Win%20/Workplace%20Practices.pdf
https://www.choose2lead.org/Publications/Study%20on%20Win-Win%20/Workplace%20Practices.pdf
https://www.choose2lead.org/Publications/Study%20on%20Win-Win%20/Workplace%20Practices.pdf
https://www.care.com/press-release-millennials-would-leave-job-for-better-benefits-p1186-q65824324.html#:~:text=Visit%20Care.org-,83%25%20OF%20MILLENNIALS%20%2D%20NOW%20LARGEST%20GROUP%20OF%20NEW%20PARENTS%20%2D,WITH%20BETTER%20FAMILY%2FLIFESTYLE%20BENEFITS
https://www.shrm.org/pages/default.aspx


Best Place for Working Parents® promotes the top 10 research-backed 

policies that benefit working parents and businesses’ bottom line.

C O R E  B E N E F I T S F A M I L Y  R E S O U R C E S F L E X I B I L I T Y C O M P A N Y  C U L T U R E

1. Company Paid Healthcare 
Coverage

2. Paid Time Off

3. Maternity/Paternity Leave

4. Onsite Child Care

5. Child Care Assistance

6. Backup Child Care

7. Flexible Hours

8. Remote Work / 
Work from Home

9. Nursing Benefits

10. ”Best Place” Designation

B E S T P L A C E 4 W O R K I N G P A R E N T S . C O M



Best Place for Working Parents Policies®  | Return on Investment
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Best Place for Working Parents® | Self-Assessment Results Snapshot

ABC Company

Scored 60%
Small businesses average 
50%

Hospitality business of this 
size average 50%

Congratulations
You earned it!

50%

Similar 
Size

50%

Similar 
Industry

60%

Your
Business

This score qualifies you for our 
special designation. We’ll be in touch 

soon with more details.
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B E S T P L A C E 4 W O R K I N G P A R E N T S . C O M

Best Place for Working Parents® | Self-Assessment Results Snapshot
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Best Place for Working Parents® | National Network

2,000+ Companies with 
Over 5 Million Employees

Company Size Breakdown
15 States 

25 Regions
2,000+ Cities Nationwide

331 ●   Micro (0 - 24 Employees)

716 ●   Small (25 - 200 Employees)

250 ● Medium (201 - 999 Employees)

281 ● Large (1000+ Employees)

18%

48%

17%

17%
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What Does This Look Like for Small Enterprises?
Outcomes that Matter for Businesses, Employees, & Families

Maternity LeaveChild Care 
Assistance

Remote Work Onsite Child Care

7X

4X
MORE 

MOTIVATED

50X
MORE LIKEY TO BE 
HIGH PERFORMING

HIGHER 
RENTENTION

2X
HEALTHIER
EMPLOYEES

B E S T P L A C E 4 W O R K I N G P A R E N T S . C O M

7X
HIGHER FAMILY LIFE 

SATISFACTION

2X
MORE

MOTIVATED

4X
GREATER SOCIAL 

WELLBEING AT WORK



Best Place for Working Parents® | National Trends
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Unlocking a Continuum of Child Care Solutions for Texas Businesses

Dependent Care FSA’sResponsive Innovations  Onsite Child Care
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Texas Businesses Leading: Not a One-Size-Fits-All Approach
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Sara Redington
Chief Philanthropy Officer | The Miles Foundation 
Co-Founder | The Best Place for Working Parents®

C |  615.545.5377
sredington@milesfdn.org

THANK YOU!
Please feel free to reach out with any questions:
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