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Item 1: Call to Order




Pledge of Allegiance




Moment of Silence




Iltem 1: Call to Order

* Reminders
* This meeting is being live streamed
* Raise your hand and wait to be recognized if you want to speak

 Wait until previous speaker finishes completely before speaking so audio will pick
up completely.



Item 2: Associate Commissioner’s

Comments




Teacher Employment,

Attrition, and Hiring
2025-2026 AY



Total number of employed teachers peaked in 2024-25. TES

Student population has decreased.
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Teacher attrition remains higher than before the TER

pandemic, but is lower than the peakin 2022-23

Teacher Attrition Percent

2025-26, 12.1%

2022-23, 13.5%
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New hires are somewhat consistent with 2024-25 TEA’@,

Texas Education Agency

Number of Newly Hired Teachers in Texas School Systems
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Academic Year

New Hire Definition
A new hire is an individual who is employed as
teacher in the current academic year but was notin
a teacher role in the previous academic year.




Newly hired teachers in Texas come from multiple sources TEAS

Texas Education Agency

Standard e i
Certified Intern Certified Out-of-State / No Certification Reentering
A ertifie ' Alternative Out-of-County P i« Teacher
fraditional Preparation | | Preparation Pathway Certification orrerm Workforce
athway

$ & & §F ¥

nnni

Not Teaching
in Texas Public
Schools

Attrition
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There has been a shift in hiring of new teachers statewide, first TES

toward alt certified and then uncertified.

Percentage of Newly Hired Teachers by Pathway to Teaching Uncertified has declined from

@ Mo Texas Certification @ Alternative Certification @ Qut-of-State Certification ®Re-entry @Traditional Certification its pea k but still represents the
0% largest portion of new hires new

to teaching
205
4086
6056
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100%
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Academic Year

Alternative certification, which
includes teacher interns, has

been significantly replaced with
uncertified teachers

Out-of-State certification
remains small but steady

Re-entry of former teachers has
grown slightly in recent years

Traditional certification has
continued to slowly decline

Percentage by Pathway to Teaching
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The overall percentage of uncertified teachers has

plateaued.

The percentage of the entire Uncertified teachers work in all
workforce that is uncertified has grades and subjects
maintained in the past year.

Percent Uncertified Teachers ELAR Math Scienc CTE
14% e
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The share prepared through a residency route has started

to increase.

Admitted Teacher Candidates, Year
to Date, by Route

Certification Route @Traditional @Residency
6K

Admission to new residency AK

programs has begun to
increase in the wake of HB2. Sl 5 1K
' 4.3K

2K 3.7K
OK

R P N P L
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HB2 provided historic
investments to recruit

and prepare aspiring
teachers




The Preparing and Retaining Educators through Partnership (PREP) Program Allotment, new

TEXA.

with HB2, is a statewide investment in teacher recruitment, preparation, and mentorship

$400M+ Annually

A statewide investment
in teacher recruitment,
preparation &
certification, and
mentoring—at scale.

i

Reliable Funding
Streams

Establishes consistent
entitlements for
districts and Educator

Preparation Programs
(EPPs).

Texas Education Agency

- e

Support for 200+
Educators per LEA

Reaching 5.5M+
Students

Potential to transform
learning across 1,200+
Texas districts

Funding for aspiring
teachers and mentors
every yeatr.
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HB 2 and the PREP Program Allotment incentivize talent system development, support

quality preparation pathways, and address uncertified teachers...

TEA

Texas Education Agency

Recruitment

”

Pipeline
Strategy

New State Funding* for
Teacher Recruitment

e

[e]

PREP
Allotment

»

High-quality teacher
preparation training —
content requirement

*FSP Formulas are structured with higher levels of funding for small/rural districts

New State Funding* for
Preparation, paying costs of
training candidates
before they begin teaching

—

»

Mentorship

Increased State Funding*
for New Teacher Mentoring

Mentorship Program
($3k) -> 40

Phase Out Uncertified

Teacher Hiring
in core content subjects, with
transition incentives
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...leading to a future new hire workforce that has substantial, TES

quality preparation, and lower early career turnover.

100%

/ With improved \
preparation over

time, early career
turnover should

90%

80%

» decline, so
Uncertified Uncertified fewer 1st year
7o% Uncertified )
Late Hire Alt Cert teachers will be

needed each year
. /

60%

50%

Late Hire Alt Cert

New: Pre-Service Alt Cert /State funding Wlll\
now be provided

for high-quality
preparation so far

40%

30%

Percent of 1st Year Teachers by Preparation Pathway

—
more teacher
20% candidates will be
trained before they
10% Residency begin teaching
. Residency /
0% Residen _
Status Quo: Short Term (Y3) Transitional State Future State:
2023-24 1st Year Teachers Goal of Policy
Preparation Distribution Preparation Distribution
_—

[ ~30,000 1styear teachers ]

were hired in Texas in 2023-24 19




Early estimated Statewide PREP Program Participation Counts TES

fo r 2 O 2 6 = 2 7 Texas Education Agency®

300

School

Systems

S7
Se
Vste /7::’0/

School system applications submitted Dec 2025 20



HB2 is addressing the challenge of uncertified teachers and

out-of-field certified teachers in academic subjects

About 1in 9 core-content
classrooms in elementary
schools are taught by a teacher
who isn’t properly certified

Out of Field Teacher FTE by Subject Area (Grades K-5)
® Uncertified FTE @ Certified but OOF FTE

of Field FTE

Out

Self-Contained  English Language
(All Core Subjects) Arts and Reading

TEA data 2024-2025 (link)
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To learn more about new HB2 PREP Allotment

/1

Texas Education Agency

https://tea.texas.gov/texas-educators/educator-initiatives-and-performance/educator-initiatives/preparing-and-retaining-educators-through-partnerships-program-prep-

allotment

Preparing and Retaining Educators

through Partnerships Program (PREP)
Allotment

House Bill 2, passed by the 89th Texas Legislature and signed into law in June 2025, established the PREP
Program Allotment to strengthen the quality of teacher recruitment, preparation, and mentorship across the
state. Participation in the PREP Program Allotment is optional for eligible districts and open-enrollment charters.

The PREP Program Allotment provides funding for five partnership types, PREP Mentorship, PREP Grow Your
Own, PREP Preservice Residence, PREP Preservice Traditional. and PREP Preservice Alternative Certification.
Districts and open-enrollment charter schools applied for school year 2026-27 funding for the PREP Preservice
Residency Program, Grow Your Own Program, and the Mentorship Program through the LASO Cycle 4 process.
Applications for each of these programs plus the PREP Traditional and Alternative Preservice Programs will be
available through LASO Cycle 5 in fall 2026. Funding is provided via foundation school program formulas and is

available for every school system in the state. Each PREP Program type includes a specific funding formula struc-

ture in statute and provides funding for up to a specific number of supported teacher candidates or employees
per year per school system. For PREP Preservice Programs, the exact funding a school system would receive for
an individual depends on whether the school at which the teacher works is rural and the level of socio-eco-
nomic need at the school where the individual is placed. There are certain statutory requirements related to al-
lotment spending.

Updates (2/20/26)

During and after the PREP Kickoff Webinar #1 on Wednesday we received many questions through multiple
channels. To ensure accurate and consistent guidance, we will compile them and add new FAQ to the section of
the website below.

PREP Program Allotment FAQ and Overviews

Select a section header below to see the existing general FAQ or program-specific overviews.

PREP Resources

This section will include all PREP Program
Allotment resources as they become available.

Primary Audiences: school districts, educator
preparation programs, and institutes of higher
education

Date

Resource Available*

PREP Program Overviews, now
Presentation Decks, and
Webinar Recordings on LASO
IV Resource Page

PREP Kickoff Wehinar #1 2/24
Recording

PREP Kickoff Webinar #1 2/24

Slides
Guidance for Written coming
Partnership Agreements soon
District PREP Allotment 3/20
Funding Calculator

PREP Program Allotment 4/20

Guidebook

*Date available is an estimate bosed on current

timelines.

Questions?

Submit all questions through the PREP Support
Portal (&

22



Item 3: Public Comments




Consent Agenda Items 4-8




Consent Agenda ltems 4 - 8

4. Approve February 13, 2026 Meeting Minutes
5. Adoption of Proposed Review of 19 TAC Chapter 235
6. Adoption of Proposed Review of 19 TAC Chapter 241

7. Adoption of Proposed Review of 19 TAC Chapter 242

8. Request to Approve Texas Teacher Residency Preparation Route for
Educator Preparation Programs

25



Consent Agenda ltems

Motion:

Approve Consent Agenda ltems 4-8, as
presented.



TEX

Texas Education Agency

Item 9: Delegation of Authority

Staff Members Responsible:
Kameryn McCain, Director, Policy and Planning




ltem 9: Delegation Authority

Motion:

Approve the Resolution delegating to
the Inspector General for Educator
Misconduct, the authority of the SBEC
to informally dispose of contested cases
iInvolving educator certification.



TEX

Texas Education Agency

December 2025 February 2026 April 2026

Item 10: Adoption of Proposed Revisions to 19 TAC Chapter 228,

Subchapters A-F

Staff Members Responsible:
Melissa Yoder, Division Director of Quality Preparation




House Bill 2 established requirements for educator preparation and TEA

certification that are operationalized through three chapters of SBEC rules

July:
introdﬁctio September: December: February: April: June:
- Discussion Discussion Proposal Adoption SBOE

Requirements Across New/Updated PREP Program EPP Updated EPP
. . o PREP Program EPP . e
all Preparation Preparation Route Content Training : . Admissions New Certificates
. : Review and Approval: :
Routes Requirements: Requirements: Requirements

J |
| | |
Chapter 228 Chapter 227 Chapter 230
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After significant stakeholder feedback since August 2025, today’s discussion of the adoption

item highlights key components and implementation timelines for proposed rules related to TEA
PREP Requirements and Additional HB 2 Requirements. R o

PREP Additional HB
Requirements: 2 Requirements:

31



ltem 10: Proposed Revisions to 19 TAC Chapter 228,

Subchapters A-F

Public Testimony



Ch. 228 received 15 public comments during the Public

Comment Period

* Strong stakeholder support for revisions and sustainable preparation pathways
Broad agreement that Chapter 228 strengthens educator preparation, clarifies EPP expectations, aligns
preparation to workforce needs, and supports candidate readiness and long-term teacher retention. Paid
residencies, PREP-funded routes, and strong district—-EPP partnerships are affirmed as effective pipelines,
particularly for high-need districts.

* Mentorship elevated as a priority
Raised mentorship expectations are supported, with implementation addressed through phased timelines,
provider approval, and guidance rather than rule text.

* Preservice integration of evidence-based instruction in Reading and Math
Embedding Reading and Math Academies content in EPP coursework improves coherence, preparedness, and
reduces duplicative district onboarding costs.

* Emphasis on the importance of literacy preparation and the connection to EPP program quality
Chapter 228 strengthens literacy preparation requirements and stakeholders made connections to opportunities
to assess for quality of instruction through continuing approval review processes.

* Targeted clarifications acknowledged
Requests related to crisis intervention and lesson design as additional updates to teacher candidate
competencies for the first 150 hours of coursework will be addressed through guidance, training, or other
chapters as appropriate. 3



Summary of Key PREP Route Updates TELA.

Texas Education Agency

Rule Text Starts
Item 10, P. 17

e Requires Texas Mentorship Training for all PREP cooperating, host and intern
PREP Route Requirements mentor teachers (Fall 2027)
e Establishes shared governance requirements for all PREP routes

e Requires PREP-route training content: Science of Learning, EPP Reading and
Math Academies (with HQIM Skills), with required SBEC approval

PREP Route Content * Requires EPP staff training and certification on PREP-route training content

Requirements e Establishes content implementation timelines:
e 2027-2028: required for PREP Traditional and Preservice Alt., piloted by RES

e 2028-2029: required for all candidates in all PREP Routes

New PREP Preservice
Alternative Certification
Route

e Establishes 120 hour pre-internship clinical practice requirements
¢ Allows for placement flexibility across pre-internship clinical and internship

PREP Route Review and e Establishes a two-phased initial approval process required for all PREP
Approval routes




PREP Route Requirements: Implementation Timeline TEA

Texas Education Agency

m 2026-2027 2027-2028 2028-2029

Program faculty/staff
pursuing PREP
Training content complgtg ’Fralnlng + plan P-ALT + PREP All PR.E.P routes implement
.. development for initial content Trad implementation training content for all
Training Content integration i . candidates in required

Residency Pilot e .
certification areas
Dec 26: SBEC training\
content approval X

Mentor
Mentor Training training required for
PREP routes
PREP Route July 2027: July 2028: Full approvals begin via
approval Approval for 27-28 SY Approval for 28-29 SY continuing approval

All approved programs eligible
to implement through full
approval or as long as ongoing
eligibility is met

All approved programs

PREP Route eligible to implement
Implementation for one year
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Summary of Other Key HB2 Requirements TEA.

Field Supervisor
Training
Requirements

Alternative
Certification
Requirements

Other Coursework
Requirements

Rule Text Starts
Item 10, P. 17

Extends re-training timeline requirements (September 2027)

Clarifies T-TESS and approved observation/feedback trainings
count toward a portion of training

2-year intern certificate enables more seamless extension to
additional internship if necessary.

Update requirements to 4 formal & 4 informal observations

Maintains Late Hire 5 formal & 6 informal observations + pre-
service coursework completion in first half of internship

Requires asynchronous coursework approval (must meet SBEC’s
established criteria)

Establishes requirements and prohibitions for all EPP
coursework in accordance with state law (TEC 821.0443(b)(3)).



Technical Edit 228.35(b): Clarifies eligible candidates who
may substitute teaching experience for FBEs

l EA@
Texas Education Agency

= An EPP may allow a candidate who is employed as an uncertified
classroom teacher, and who was employed as an uncertified teacher for
at least the full school year preceding issuance of the intern certificate,
to substitute service as a teacher of record for the field-based
experiences required in 8228.43 of this title (relating to Preservice Field-
Based Experiences for Classroom Teacher Candidates). Candidates who
meet these criteria and were admitted into the EPP on or
after 9/1/2024 are eligible.

37



Technical Edits: Intern Certificate Reference Alignment

Texas Education Agency

Interns:

228.73(c) While participating in an internship, a candidate must hold the appropriate twoe=yeatr intern certificate [an intern] or probationary certificate , or for candidates
pursuing certification through the preservice alternative certification route, an intern with preservice certificate, that is effective on or before the assignment start date of
the internship and is valid for the entire duration of the internship. The EPP teduecatorpreparationprogram-(EPP)}must verify and document that the candidate's intern,
intern with preservice, or probationary certificate is active prior to the start of the internship assignment.

228.73 (d)(2) A candidate completing an internship through an alternative certification route may complete the full school-year internship while holding an atwo=year
intern certificate or a probationary certificate.

Clinical Experiences for Other Classes:

228.81 (c)An-Atwo=yeaft intern certificate [An intern] or probationary certificate may be issued to a candidate for a certification in a class other than classroom teacher
who meets the requirements and conditions, including the subject matter knowledge requirement, prescribed in 8230.36 of this title (relating to Intern Certificates) and
§230.37 of this title (relating to Probationary Certificates).

Late Hires:

228.55 (a) A late hire for a school district teaching position may begin an internship [empteyment] under an atwo-yearintern faninternorprobationarylcertificate before
completing the preservice coursework and training fpre-internship] requirements under §228.41 of this title (relating to Preservice [Pre-Service] Coursework and Training
for Classroom Teacher Candidates) and 8228.43 of this title (relating to Preservice {Pre=Serviee}Field-Based Experiences for Classroom Teacher Candidates) but shall

complete these requirements by the end of the first half of the internship fwithin90-businessdaysofthehiredatet.

228.55 (c) A candidate that does not complete the preservice [pre-taternashiptrequirements under §228.41 of this title and §228.43 of this title by the end of the first half of

the internship as required in subsection (a) of this section fwithin96-business-days-of thehire-datetis not qualified for the two=year-intern forprobatierary] certificate. The
educator preparation program shall then notify TEA staff to deactivate the-two=yeat-intern forprobationary}-certificate in accordance with §228.73(h) of this title (relating to
Internship).

38



All Other HB 2 Requirements: Implementation Timeline TELA

Texas Education Agency

m 2026-2027 2027-2028 2028-2029

8/31/26:
Legacy 228 termination L[%%ag%);,?,fgf;ggsfgf
any candidates
Alternative Certification LrJepqdue}Eggnreon%e
Requirements implemented
Submit attestation with
evidence for
asynchronous content Accountable In CAR
approval
Reggi&trasrgsvr:)trsl.(for Submit attestation of
prohibitions & compliance Accountable In CAR Accountable In CAR
complianlce with state Accountable In CAR
aw
Field Supervisor New training

training requirements begin

39



Anticipated field support to implement rule updates

(pending full approval)

O ==
O
O
O ==

|

Chapter 228, 227 & 230 FAQ (estimated: May 13,
2026)

HB2 Implementation Webinar Series (estimated
launch: May 14, 2026)

g HB2 EPP Implementation Corner to be added to
the EPP newsletter (estimated: April 29,2026)

Office Hours for specific implementation areas
(TBD)

(B &) i
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ltem 10: Chapter 228 Adoption

SBEC Member Questions?



ltem 10. Chapter 228 Motion

Motion:

Approve for adoption, subject to State Board of Education

Review, the proposed revisions to 19 TAC Chapter 228, Educator
Preparation Program Requirements, Subchapters A-F, with an effective
date of 20 days after filing the adoption notice with the Texas Register.
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TEX

Texas Education Agency

December 2025 February 2026 April 2026

Item 11: Adoption of Proposed Revisions to 19 TAC Chapter 227,

Provisions for Educator Preparation Candidates

Staff Member Responsible:
Lorrie Ayers, Deputy Director of EPP Management

43



House Bill 2 established requirements for educator preparation and TEA

certification that are operationalized through three chapters of SBEC rules

July:
introdﬁctio September: December: February: April: June:
- Discussion Discussion Proposal Adoption SBOE

Requirements Across New/Updated PREP Program EPP Updated EPP
. . - PREP Program EPP -
all Preparation Preparation Route Content Training Review and Abpbroval: Admissions New Certificates
Routes Requirements: Requirements: PP : Requirements

J |
| | |
Chapter 228 Chapter 227 Chapter 230
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ltem 11: Chapter 227 Adoption

Public Testimony



Summary of Proposed Updates to Chapter 227

Rule Text Starts
HB 2 { * Definition & Route Alignment ltem 11, P. 8

e Admission Requirement for Residency

- e :
e General Admission Requirements:

Clarification < e GPA
e Screening

N

Transparenc e Notification to Candidates Admitted into
P y Expiring Certificate Areas

Update < e Contingency Admission




Technical Edit 227.15(f) & (g): Simplifies the duration of

contingency admission

= 227.15(f) An applicant to an EPP may be admitted contingently within 16 weeks of
completmsz requwements for the degree requwed for admlssmn :Fhe-COﬂ‘Hﬂﬁeﬂﬁv

achHmisSSste wittbevattd-foronty-thefs L DT ITTE, O SUTTITTTc - - -
- - )

V'V _

= 227.15(g) The EPP must collect an official transcript that reflects the required degree
has been conferred. If the required degree is not conferred attheendofthesemester

fdeﬁfﬁred—rrrsucrbeeeﬁeﬁ—eﬁ)—ef—ﬂﬂs—seeﬂeﬁ the candldate must be removed from the
EPP. Acandids 10 .
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ltem 11: Chapter 227 Adoption

SBEC Member Questions?



ltem 11: Chapter 227 Motion

Motion:

Approve for adoption, subject to State Board of Education review,

the proposed revisions to 19 TAC Chapter 227, Provisions for Educator
Preparation Candidates, Subchapter A, Admission to Educator
Preparation Programs, with an effective date of 20 days after filing the
adoption notice with the Texas Register.

49



TEX

Texas Education Agency

December 2025 February 2026 April 2026

Item 12: Adoption of Proposed Revisions to 19 TAC Chapter 230,
Professional Educator Preparation and Certification, Subchapter D,
Types and Classes of Certificates, Subchapter E, Educational Aide

Certificate, and Subchapter H, Texas Educator Certificates Based on
Certification and College Credentials from Other States or Territories of
the United States

Staff Member Responsible:
Marilyn Cook, Senior Division Director of Educator Certification

50



House Bill 2 established requirements for educator preparation and TEA

certification that are operationalized through three chapters of SBEC rules

July:
introdﬁctio September: December: February: April: June:
- Discussion Discussion Proposal Adoption SBOE

Requirements Across New/Updated PREP Program EPP Updated EPP
. . - PREP Program EPP .
all Preparation Preparation Route Content Training Review and Abpbroval: Admissions New Certificates
Routes Requirements: Requirements: PP : Requirements

J |
| | |
Chapter 228 Chapter 227 Chapter 230
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ltem 12: Chapter 230 D, E, and H Adoption

Public Testimony



Summary of Proposed Updates to Chapter 230

Rule Text Starts
Item 12, P. 8

HB 2 -
Certificates e New Two-Year Intern Certificate

(Subchapter D)

e Allows eligible students under 18 to earn

Educational Aide Educational Aide | Certificate

Certificate
(Subchapter E)

e Aligns coursework to SBOE Approved Programs of
Study

HB 1178 - e Requires valid, active, out-of-state certificate

Licensure e Immediate issuance of one-year, temporary
Transfer certificate upon eligibility review (i.e., credentials
(Subchapter H) review, fingerprinting/background check)




= Total of 81comments received for 230 E, Educational Aide Certificate

o Favorable reaction to proposed age change for issuance of the Educational Aide |
certificate to eligible high school students

o One comment requesting addition of Principles of Human Services to the list of
approved courses

= No comments received on proposed changes for 230 D and 230H
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ltem 12: Chapter 230 D, E, and H Adoption

SBEC Member Questions?



ltem 12: Chapter 230 D, E, and H Motion

Motion:

Approve for adoption, subject to State Board of Education review, the
proposed amendments to 19 TAC Chapter 230, Professional Educator
Preparation and Certification, Subchapter D, Types and Classes of
Certificates Issued, Subchapter E, Educational Aide Certificate, and
Subchapter H, Texas Educator Certificates Based on Certification and
College Credentials from Other States or Territories of the United States,
as presented, with an effective date of 20 days after filing the adoption

with the Texas Register.




ltem 12: Chapter 230 D, E, and H Proposal

Public Testimony



TEX

Texas Education Agency

December 2026 February 2026 April 2026

ltem 13: Adoption of Proposed Revisions to 19 TAC Chapter 247,
Educators’ Code of Ethics, and 19 TAC Chapter 249,

Disciplinary Proceedings, Sanctions, and Contested Cases

Staff Members Responsible:
Levi Fuller, Inspector General for Educator Misconduct
David Rodriguez, Executive Director Investigations




ltem 13: Chapters 247 & 249 Adoption

Public Testimony



ltem 13: Combined Chapter 247 and 249 Motion

Motion:

Approve for adoption, subject to State Board of Education Review, the
proposed revisions to 19 TAC Chapter 247, Educators' Code of Ethics, and
19 TAC Chapter 249, Disciplinary Proceedings, Sanctions, and Contested

Cases, with an effective date of 20 days after filing the adoption notice
with the Texas Register.




Key Bills Impacting SBEC Educator Misconduct TELSA

Texas Education Agency

* Relating to the eligibility of certain contract employees to
S B 5 7 1 provide services to a public school and access to the
registry of persons who are not eligible for employment at

public schools.

e Relating to parental rights in public education, to certain

S B 1 2 public-school requirements and prohibitions regarding
instruction, diversity, equity, and inclusion duties, and

social transitioning, and to student clubs at public schools.

These bills will be implemented through updates to Chapter 247 (Educator's Code of Ethics) and Chapter
249 (Disciplinary Proceedings, Sanctions, and Contested Cases).
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Today’s Discussion: Ch. 247 and 249 Adoption ltem

Overview
Chapter 247 Chapter 249
e SB12 e SB 571
e Mandatory Reporting e Temporary Suspensions
Updates e Updates to Minimum
e Additional Updates Sanctions

e Penalties for FTR
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Refresher: Chapter 247 Added Definitions

Definitions that have been amended as part of Chapter 247

 Standard 3.8 Boundaries
o Standard 3.8 requires educators to maintain professional boundaries with
students at all times. This includes avoiding inappropriate physical contact,
unnecessary private interactions, unauthorized transportation, improper
photos or videos, and favoritism through gifts or special privileges.

e Standard 3.9 Inappropriate Communications
o Standard 3.9 requires educators to avoid inappropriate communications with
students or minors, including electronic communications. Inappropriateness
Is judged by context, such as the purpose, content, timing, secrecy, sexual or
romantic nature, explicit content, threats to student safety, or discussions of
sexual attraction or history.
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Refresher: Chapter 249 Temporary Suspension TE#s

®
Texas Education Agency

SB 571 requires the SBEC to suspend a certificate prior to the opportunity for a contested
case at SOAH for specific types of misconduct.

2 Types of Temporary Suspension:

* *Arrests: offense which requires registration as a sex offender; offenses under Penal Code
21.12 (improper relationship between an educator and a student) or 43.24 (sale, distribution,
or display of harmful material to minors); felony offense under Chapter 43 of the Penal Code
(public indecency); a felony offense involving school property; a felony offense under Title 5
of the Penal Code (crimes committed against people); an offense under the law of another
state or federal law that is equivalent to an offense listed above.

* Continuing and Imminent Threat to Public Welfare: SBEC will define continuing and
imminent threat in rule.
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Item 13: Chapters 247 & 249 Public Comments

= Comment: One comment opposing the addition of new ethics standards
In Chapter 247, stating that existing standards already require
compliance with state and federal law and that the proposed additions
are redundant.

= Response: Disagree. While current ethics standards require general
compliance with the law, the Legislature directed the agency to adopt
rules implementing specific statutory changes. The amendments provide
clarity and transparency regarding conduct that may result in disciplinary
action.
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Item 13: Chapters 247 & 249 Public Comments

= Comment: One commenter expressed concerns that proposed ethics
standards related to the promotion of illegal conduct may be overly
broad and could implicate educators’ First Amendment rights. The
commenter recommended narrowing the language and reducing
redundancy by only having it become actionable if it disrupts class.

Comment Excerpt:

“The educator shall not promote, advocate, or encourage, in a manner that is reasonably accessible or visible to
students and causes a significant disruption to the learning environment, illegal conduct:

(i) described by TEC, §22A.201(a);_or
(ii) [ii) directly related to student behavior or school property.”

66



Item 13: Chapters 247 & 249 Public Comments

= Response: Disagree. The agency revised the proposed language from
earlier drafts to provide greater specificity and to address stakeholder
feedback regarding scope and clarity. The proposed language
appropriately balances educator rights with the responsibility to protect
students. Antithetically, this seems as though it would allow promoting,
etc. lllegal conduct as long as it does not cause a
significant disruption to the learning environment.
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Item 13: Chapters 247 & 249 Public Comments

= Comment: One commenter raised concerns that
language identifying favoritism through gifts, rewards, or privileges could
unintentionally apply to appropriate classroom incentives and
management practices.

Comment Excerpt:

“showing favoritism or isolation through gifts, rewards,orpriviteges.”

Classroom rewards and privileges are common ways that teachers motivate students and by
definition, are only available to students who qualify for them. We do not think that classroom

teachers who use rewards or privileges for legitimate reasons should have to second-guess

themselves or be concerned that the use of such tools is going to be turned against them as
evidence of a nefarious intention.
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Item 13: Chapters 247 & 249 Public Comments

= Response: Disagree. The rule identifies factors that
may indicate boundary concerns when evaluated in context and does
not prohibit the appropriate use of instructional incentives.
Determinations regarding educator conduct are made based on the
totality of the circumstances.
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Item 13: Chapters 247 & 249 Public Comments

= Comment: Some commenters stated that temporary suspension
authority should be used sparingly and supported safeguards that
protect students while preserving educator rights.

= Response: Disagree. Temporary suspension authority is intended to be
used only in limited circumstances involving continuing and imminent
threats to public welfare and mandated arrests. The
rule establishes criteria and procedures to support consistent and
appropriate application.
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Item 13: Chapters 247 & 249 Public Comments

= Comment: Some commenters expressed general support for clarifying
disciplinary procedures and standards in Chapter 249 to improve
transparency and consistency.

= Response: Agree. The amendments clarify procedures, align agency
rules with statutory requirements, and promote consistent application of
disciplinary standards.
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ltem 16: Chapters 247 & 249 Adoption

SBEC Member Questions?



ltem 13: Combined Chapter 247 and 249 Motion

Motion:

Approve for adoption, subject to State Board of Education Review, the
proposed revisions to 19 TAC Chapter 247, Educators' Code of Ethics and
19 TAC Chapter 249, Disciplinary Proceedings, Sanctions, and Contested
Cases, with an effective date of 20 days after filing the adoption notice
with the Texas Register.
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Item 14: Disciplinary Cases

Staff Member Responsible:
Levi Fuller, Inspector General of Educator Misconduct
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Discussion Proposal Adoption

April 2026

Item 15: Chapter 229 Discussion

Staff Member Responsible:
Dr. Jeremy Landa, Principal Director Educator Certification and Preparation Data and Research
Dr. Mark Olofson, Executive Director of Educator Data, Research, and Strategy




ltem 15: Chapter 229 Discussion

Public Testimony



Common Terms

TEA

Texas Education Agency

ASEP: Accountability System for Educator Preparation Programs

System of indicators and standards for EPP accountability that inform
the EPP accreditation status

Index: The composite measurement of all indicator data used to
determine the Accreditation Status recommended to the SBEC

Accreditation Status: Annual rating for EPPs based on ASEP

19 TAC Chapter 229: Code chapter that contains rules for ASEP and
Accreditation Statuses

Indicator: The individual measurements or metrics that are part of ASEP




ASEP Indicators

1a. Certification Examination Results for Pedagogy Tests
1b. Certification Examination Results for Content Pedagogy Tests
2. Appraisal of First-year Teachers by Administrators (Principal survey)

3. Improvementin Student Achievement of students taught by beginning
teachers

4a. Frequency and Duration of Field Supervision (Observation)
4b. Quality of Field Supervision (Exit Survey)

5. Evaluation of Educator Preparation Programs by Teachers (Teacher
survey)



ASEP Timeline TEA

Texas Education Agency )

February 2026 Data Work Group Meeting

February 2026 SBEC Approval of the 2024-2025 Accreditation Statuses M
July 2026 SBEC 229 Proposal Item [l
September 1, 2026 2026-2027 Reporting Year Opens in ECOS ]
September 15, 2026 2025-2026 Reporting Year Closes in ECOS ]
September 17-18, 2026 SBEC adopted updates to Chapter 229 related to accountability ]

SBOE review for final approval of rule updates;

CLE NI 2A0Ae TEA sends notification to EPPs of their recommended statuses after approval H
Early December 2026 EPP deadline for informal review requests []
Mid-January 2027 EPPs with informal reviews notified of finalized statuses []
February 2027 SBEC Accreditation Status Approval [l

Today: Discuss potential updates to 229
T



What prompts these annual updates?

. Board Stakeholder Updates to
guidance and other rule

guestions nput chapters

Another year
doing ASEP
calculations

Review of
rules




Summary of Updates to Chapter 229 for Discussion TEA.

Adjustments for External Changes
Indicator Population Clarifications

Technical Enhancements




Adjustments for External Changes

Observation
Requirement
Transition

Exam Survey
Transitions Transition




Redesighed Exams Recent History

Texas Education Agency

Exam Redesigns are prompted by changes to SBEC or TEKS
standards, statutory updates, stakeholder feedback, or
TEA data review

11 Certification Exams Redesigned from 2018-2026

High-volume exams scheduled for upcoming redesigns

* Core Subjects EC-6 Will 186 combine with any existing exam
e Bilingual Spanish

e ESL Supplemental in the cou nting for ASEP?




What exams count in ASEP?

N
Passed on first
attempt
J
I
Passed on second
attempt
J
I

Failed both a first
and second attempt

EPPs might be unsure about whether a
redesigned test will have a continuation
of counting from the previous test

This is because when the Core Subjects
EC-6 test transitioned from 291 to 391,
there was a continuation of counting




Recommendation

* While the current ASEP manual speaks to the specific 291> 391 transition, it
does not the general case of new exams.

e 291 - 391 was a special case where there was an overlap in administration timelines

 Opportunity to provide clear dividing line for when exam counts to identify
“first or second attempt” reset.

* New exam number is created when content changes and provides a clear and
consistent signal to the field.

Recommendation: Reset attempt counter when there is a new exam number.




Dy

Texas Education Agency

'L un TER

Test Test Name 1 2" Total Attempts Used in ASEP
Number attempt  attempt P
Candidate A 161 Special Education EC-12 F 1 No
Candidate A 186 Special Education Specialist F P 2 Yes

Special Education

Candidate B 163 F 1 No
Supplemental

Candidate B 186 Special Education Specialist F F 2 Yes

Candidate C 161 Special Education EC-12 F F 2 Yes

Candidate C 186 Special Education Specialist F F 2 Yes




Updated Rule Language

Update of Manual Chapter 3
Examination Redesign

For the purposes of identifying examination attempts, when an exam is
redesigned and the test number changes, this is considered a new test for
pass rates calculations. Exams with the new number will remain separate
from exams with the old number for the purpose of determining the
candidate exam attempt count. In cases when the prior test number and the
new test number are in use in the same year, both exam pass rates will be
used. The 291 / 391 exam transition is not included in this process, and is
handled as described in the Tests 291 and 391 section of this chapter.

Generalizes a Adds Responds to Counts
rule for future transparency to stakeholder Correspond with

exams changes ASEP feedback 5 Test Limits




Adjustments for External Changes

Observation
Requirement
Transition

Exam Survey
Transitions Transition




Alignment of the State’s Measurement Tools

Aligned Measurement Tools

Educator Standards -

Principal and Teacher
Pre-Service Ch. 235: Teacher Pedagogy Standards Pedagogy Exam

A A

In-Service Ch. 149: Teacher Standards




Survey Revisions - Background

Current Surveys were developed aligned with The Educator Standards were revised and
Educator Standards and the T-TESS framework the T-TESS framework is being updated

*  Principal survey updated in
2018-2019

* Teacher survey developed and
launched on same timeline

* In the process, the first year
with full distribution was “report
only” (not used for ASEP)

Plan to develop and test survey
on the same timeline

Full pilot in 2026-2027

First year with full distribution
would be 2027-2028 and
“Report Only”




Recommendation: Principal/Teacher Survey Report Only TES

ye a r Texas Education Agency
229.4(a)(2): 229.4(a)(5):
the results of appraisals of first-year teachers by the results of appraisals of first-year teachers by
administrators, based on a survey in a form to be administrators, based on a survey in a form to be
approved by the SBEC. The performance standard shall approved by the SBEC. The performance standard shall
be 70% of first-year teachers from the EPP who are be 70% of first-year teachers from the EPP who are
appraised as "sufficiently prepared" or "well appraised as "sufficiently prepared" or "well
prepared”.[;] The 2027-2028 academic year will be a prepared".[;] The 2027-2028 academic year will be a
reporting year only and will not be used to determine reporting year only and will not be used to determine
accreditation status; accreditation status;

Aligns to
stakeholder
feedback

Aligns with

past practice




Adjustments for External Changes

Observation
Requirement
Transition

Exam Survey
Transitions Transition




Prior approach: In 2024, 228 was updated; 229 clarified

observation requirement applicability

 Updated observation requirements in Ch. 228 included an increase in the
number of observations for some clinical experiences

 Updates to 229 ensured that we measured candidates whose experience
was fully under new rules when we evaluated using the new rules

P o o




In 2026, 228 is in process of being updated again; 229

clarified observation counting

* Updated observation requirements in Ch. 228 include a decrease in the number
of observations for some clinical experiences

* Some of those evaluated will begin clinical experience in 2025-26; decrease in
minimum observations required will not impact programs

e Recommendation: Include clarifying language in 229




Updated Rule Language

Update of 229.4(a)(4)(A)(ii): Update of Manual Chapter 6

Beginning in the 2026-2027 academic vear, *  Adds specificity to observation frequency standards
individuals will be evaluated against the in 2026-2027

frequency and duration requirements in Connects to Subchapter F for easier rulemaking

Chapter 228, Subchapter F, of this title that
were effective beginning September 1, 2026.

Rule Clarification Aligns with

: on minimum : :
Alignment prior practice

schedule




Summary of Updates to Chapter 229 for Discussion TEA.

Adjustments for External Changes
Indicator Population Clarifications

Technical Enhancements




|dentifying Population for Indicator 4a: Clinical Teachers

Current Practice for Clinical Teachers:
Inferring Participation

*  Route + Finisher Status
* Challenge: clinical teachers are .
certified on varied timelines

*  This was the best practice
available when developed, but
data systems and reporting has
been updated

Proposed Practice for Clinical Teachers:

Confirming Participation

All clinical teachers now have
Clinical Experience Records

New approach: use clinical
experience records to identify
the population




ldentifying Population for Indicator 4a: Interns

Current Practice for Internship Teachers:

Certificate Only

* Only use certificate to identify

*  This was the best practice
available when developed, but
data systems and reporting has
been updated

Proposed Practice for Internship
Teachers: Confirming Participation

All internship teachers now have
Clinical Experience Records

New approach: use clinical experience
records to identify the population

Use intern, probationary, or
probationary extension certificate to
identify any candidates with missing
clinical experience records




|dentifying Population for Indicator 4a

. . . Proposed Practice for Candidates with 2-year
New: 2-year internship certificates certificates: Measuring one-year internships

* Interns can now receive 2-year

certificates

_ _ . ieal B :
- Internships are still one-year Use Clinical Experience Record to

confirm timeline of one-year

eXpe”en(.:eS . internship experience
*  (Observation requwements are at

the one-year level




ldentifying Population for Indicator 4a

Texas Education Agency

ASEP Manual Chapter 6 ASEP Manual Chapter 6

For ASEP Accountability Indicator 4a, individuals completing an internship, residency, or L . e .

clinical teaching appointment are included when the end date of the clinical experience Beginning in the 2026-2027 academic year, individuals issued a two-year
record faIIs W|th|n the current reoortmg vear[a“—mdandualswhe-eemple&ed—an-mt-emwp- internship certificate will be evaluated based on their clinical experience

; peried] are included. A record beginning and end dates. The clinical experience records remain one
I|n|caI experience record |ncludes an a55|gnment begin and end date, the Cooperating/Host vear in length for this certificate and the second vear is renewable if

Teacher TEA ID and last name, the candidate certificate, the assignment type, the clinical T .. . .
experience model, and local education agency. necessary. The individual is included when the end date of the internship

clinical experience record falls within the current reporting vear.

ASEP Manual Chapter 6

In cases where no clinical experience record exists, i[fJndividuals serving an
internship are also included in [identified for] the data set if they have an
intern, probationary, or probationary extension certificate which expires in
the reporting year.

Better aligned

Leverages Uses higher

guality data

with reporting

reported data
year




Student Growth Indicator: Alignment

®
Texas Education Agency

ASEP Manual Chapter 5 ASEP Manual Chapter 5

A beginning teacher whose internship certification is Individua!s whp.should be excluded frqm the student growth
. . . roster as identified by the EPP are not included. EPPs

deactivated is excluded when the deactivation follows the rules

communicate these exceptions to TEA via a provided form
during a review period specified by TEA. These exceptions are
subject to TEA approval.

specified in 19 TAC §228.73. A beginning teacher whose
internship certification is deactivated and reactivated is
included.

Aligns

Rule processes with

clarification

other indicator




Summary of Updates to Chapter 229 for Discussion TEA.

Adjustments for External Changes

Indicator Population Clarifications

Technical Enhancements




Enhancements — §229.2 Definition Cleanup

Purpose

Add definitions for “host teacher”
and “intern mentor teacher”

Necessitated by updates to Chapter
228

Impacted Rule Language

Add 229.2(19), 229.2(21)




Remove Outdated References

Removes a reference left to an old
manual chapter

e Chapter1

Removes a reference to a rule from
2019-2020 and 2020-2021 regarding
accreditation status calculations

. 229.4(a)

Removes rule regarding 2023-2024
and 2024-2025 observation
frequency rules

e 229.4(a)(4)(A)(i)




ltem 15: Chapter 229 Discussion

SBEC Member Questions?



ltem 15: Chapter 229 Discussion

Chapter 229 Next Steps

* TEA Staff will:

* Incorporate any Board feedback
* Anticipate returning with a proposal item to the July 2026 meeting




Item 16: Test Development Update




Item 16 Focus

v Overview of test development

v’ Redesigned Core Subjects Update

v T-TEP development and updated timeline

v SBEC’s review of National Board
Certification

Test
Development
Update

Redesigned
Core Subjects
Update

T-TEP Update

SBEC Review

of National
Board
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Current Certification Exam Development through 2028

Test

Development
Update

* Recently launched (September 2025)
e Special Education Specialist EC-12
* Deafblind Supplemental EC-12
 September 2026
* Bilingual Spanish Supplemental
 September 2028
* ESL Supplemental
* Bilingual Special Education
Supplemental
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Test Development Resources and Capacity Building to Date TE#&

Texas Education Agency

* Framework Crosswalks (Sped, Bil. Sp.

Supp)
* Exam one-pagers (all exams)

* Special Education Specialist Framework
Webinar

* Special Education Specialist Prep Manual
Walkthrough

* Special Education Specialist Constructed
Response Item Deep Dive

* Redesigned Core EC-6 Framework
Webinar

e Bilingual Spanish Supplemental
Framework Webinar

e Bilingual Spanish Supplemental Prep
Manual Walkthrough and CRI Deep Dive

e ESL Framework Crosswalk

* ESL Framework Webinar Are there any questions from the Board?
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Redesigned Core Subjects

* Prioritized alignment with updated ELAR Redesigped
and Social Studies TEKS and SBOE Core Subjects
Update

approval timelines
* Anticipated September 2029 launch

Are there any questions from the Board?
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T-TEP Development Update

* Continued alignment to T-TESS, the
state’s in-service evaluation tool is critical
to T-TEP development

* Anticipated rulemaking beginning
December 2026 T-TEP Update
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Alignment of the State’s Measurement Tools TEA

Texas Education Agency

- Aligned Measurement Tools

Principal and Teacher
Pre-Service Ch. 235: Teacher Pedagogy Standards Pedagogy Exam

A A

Educator Standards

In-Service Ch. 149: Teacher Standards
16-17: Development of 23-24: Refreshed educator 27-28: Refreshed P/T
standards/T-TESS Launch standards surveys updated
> ° ° ° ° ° ° >
18-19: Surveys updated to 26-27: Refreshed T-TESS 28-29: T-TEP Launch
align with T-TESS Launch




T-TEP Updated Development Timelines

Implementation of Refreshed T-TESS

\
[ |

AY 2027-2028: Field

Jan.-Mar. 2026: Test and Resource
Internal Alignment Development
AY 2026-2027: AY 2028-2029:
Exam Development State-wide Capacity
and Stakeholder Building and *
Engagement Operational Launch

\ )
|

Refreshed T-TESS Pilot Are there any questions from the Board?
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Update on the SBEC Review of National Board Certification

Required under HB 2, Article |

* HB 2 requires SBEC to review National Board
certifications to reauthorize or revoke
authorization for the teacher’s TIA
designation.

 |fthe board revokes authorization, the
board may at any time conduct a review to
determine whether to reauthorize the
designation.

 If SBEC doesn’t reauthorize the designations
by 12/31/26, the authorization for the SBEC Review
designation will be automatically revoked.

of National
Board
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Update on the SBEC Review of National Board Certification 1 4 T

exas Education Agency )

O
m = The Agency has contracted with six Texas educators to complete the review.

= Collectively, the reviewers meet the SBEC-approved criteria, including
expertise in the following areas:
= National Board certification, through having attained National Board certification
= Reading and interpreting statute
= Relevant content knowledge
= |[MRA suitability rubrics

— *" The reviewers will submit their first report to the SBEC Subcommittee at the
July SBEC meeting.

= Anticipated first subcommittee meeting Thursday, July 237 (morning of SBEC Work
Session).

Are there any questions from the Board?
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Next Steps

Test Development
= Communicate Redesigned Core EC-6 updates to the field

= SBEC Summer Work Session Topic: Deep Dive into Certification
Redesign Initiative
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Items 17-18: Information Only




Item 19: Adjournment
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