Staff Salary Subsystem

Texas Education Code (TEC) and Texas Administrative Code (TAC)
References

TEC, §42.2513 ;19 TAC §61.1018
TEC §22.107

History/Relevant Background Information

In the past, the Foundation School Program (FSP) System Staff Salary subsystem has been
used to collect employee counts for the calculation of several school district allotments:
additional state aid for professional salaries, additional state aid for staff salary increases,
additional state aid for school employee health benefits, and a salary allotment for professional
staff. House Bill 3646, 81t Legislature, 2009, repealed the TEC, §42.2512, related to additional
state aid for professional salaries; §42.2514, related to additional state aid for school employee
health benefits; and §42.2516(b)(2), related to the salary allotment for professional staff. As a
result, the Texas Education Agency (TEA) no longer uses the Staff Salary subsystem to collect
the number of full-time classroom teachers, full-time counselors, full-time librarians, or full-time
registered nurses for these purposes.

The TEC, §42.2513, related to additional state aid for staff salary increases, and the related
provisions in the TEC, §22.107, remain in law, however, and provide aid for salaries of
nonprofessional staff (the "staff salary allotment"'). The TEA continues to use the Staff Salary
subsystem to collect employee counts for the purpose of calculating this state aid.

Description of Funding Element

The Staff Salary subsystem is used by school districts, charter schools, regional education
service centers, and transportation co-ops to submit employee counts for use in calculating
these entities' preliminary and actual staff salary allotments for eligible staff. Annual allotments
are based on the following rates for full-time (FT) and part-time (PT) staff:

e $500 per FT staff
e $250 per PT staff

1 Note that the staff salary allotment is not the salary allotment referred to in the first paragraph.


http://www.statutes.legis.state.tx.us/Docs/ED/htm/ED.42.htm#42.2513
http://info.sos.state.tx.us/pls/pub/readtac%24ext.TacPage?sl=R&amp;app=9&amp;p_dir&amp;p_rloc&amp;p_tloc&amp;p_ploc&amp;pg=1&amp;p_tac&amp;ti=19&amp;pt=2&amp;ch=61&amp;rl=1018

Eligible staff are defined as follows:

Full-Time Staff — A full-time employee is an active contributing member of the Teacher
Retirement System of Texas (TRS), works 30 or more hours each week, and cannot be a full-
time classroom teacher, a full-time librarian, a full-time registered nurse, a full-time counselor, or
an administrator.

Part-Time Staff — A part-time employee is an active contributing member of the TRS, works
fewer than 30 hours each week, and cannot be a part-time classroom teacher, a part-time
librarian, a part-time registered nurse, a part-time counselor, or an administrator.

Staff employed by a fiscal agent or a charter school that is contracted to run a school district
campus should be reported by the fiscal agent or the charter school.

The online FSP System and Staff Salary subsystem require registration with the TEA through
the Texas Education Agency Login (TEAL).

The following table shows staff salary allotment totals for the past several years.

Year Allotment

2008-2009 $133,695,687
2009-2010 $138,669,723
2010-2011 $136,033,164
2011-2012 $132,270,210
2012-2013 $133,865,531
2013-2014 $132,357,619
2014-2015 $137,989,417
2015-2016 $143,352,803
2016-2017 $145,288,948
2017-2018* $145,137,010
2018-2019** | $144,715,244

*Near Final (NF)
**Legislative Payment Estimate (LPE)

Contact for More Information:

Pablo Reyes, Program Specialist, (512) 463-9294 or pablo.reyes@tea.texas.gov



mailto:pablo.reyes@tea.texas.gov
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