ATTACHMENT A

Statement of Compliance with Chapter 22 

Fingerprinting and Criminal Background Check Requirements

I have reviewed the checklist provided as Attachment A-1, and I confirm that the school district or open-enrollment charter school has complied with the fingerprinting and criminal background review requirements, as set out in Chapter 22, Subchapter C, of the Texas Education Code.







______________________________







Superintendent’s Signature








Name








School District/Charter School Name








County-District Number 
SECTION 22.085 COMPLIANCE CERTIFICATION
I certify that the school district or open enrollment charter school for which I serve as superintendent or chief operating officer is in compliance with Section 22.085(a)-(d) of the Texas Education Code as explained on Attachment A-2 of this certification. 







Superintendent’s Signature








Name








School District/Charter School Name








County-District Number
SWORN TO AND SUBSCRIBED before me on the _____ day of 


, 20___.












Notary Public, State of Texas

ATTACHMENT A-1
Statement of Compliance with Chapter 22 

Fingerprinting and Criminal Background REVIEW Requirements
Chapter 22, Subchapter C, of the Texas Education Code (TEC) requires school districts and charter schools to conduct national criminal history records reviews and name-based criminal history record information reviews on certain individuals.  Please review this checklist carefully to determine that your district or charter school has fully complied with the statutory requirements.  

SCHOOL DISTRICT CHECKLIST

In compliance with TEC Chapter 22, Subchapter C, a district must ensure that the following individuals are fingerprinted to undergo a national criminal history records review:

· all certified employees;

· all substitute teachers, both certified and non-certified; and

· all non-certified employees of a district hired after January 1, 2008. 

In compliance with TEC Chapter 22, Subchapter C, a district must ensure that the following individuals undergo a name-based criminal history record information review:

· all non-certified employees of a district hired before January 1, 2008;

· interns/student teachers serving a district; and

· volunteers of a district, excluding parents, grandparents and guardians, those accompanied on campus by a district employee, or individuals volunteering for a single event.

Contractor Entity Employees: Pursuant to Texas Education Code Section 22.0834, before a school district can permit individuals employed by entities contracting with the school district to work on a regular basis at a school district’s site(s) where such individuals will have continuing duties related to the contract and direct contact with students, the contracting entities must certify to the school district that:

· all such individuals hired on or after January 1, 2008 have been fingerprinted and undergone a national criminal history information record review; and 

· all such individuals hired before January 1, 2008 have undergone a name-based criminal background check. A school district may run name-based criminal background checks on all such individuals.

CHARTER SCHOOL CHECKLIST

In compliance with TEC Section 12.1059 and TEC Chapter 22, Subchapter C, the following individuals must be fingerprinted and must undergo a national criminal history records review:

· teachers, substitute teachers, librarians, educational aides, administrators, and counselors serving or employed by an open-enrollment charter school; and

· all non-certified employees of an open-enrollment charter school hired after January 1, 2008. 

In compliance with TEC Chapter 22, Subchapter C, the following individuals must undergo a name-based criminal history record information review:

· all non-certified employees of an open-enrollment charter school hired before January 1, 2008;

· interns/student teachers serving an open-enrollment charter school; and

· volunteers of an open-enrollment charter school, excluding parents, grandparents and guardians, those accompanied on campus by a district employee, or individuals volunteering for a single event.

In compliance with TEC Section 12.120(a), no individuals, including board members, may serve an open-enrollment charter school in any capacity if they have been convicted of a misdemeanor involving moral turpitude; a felony; an offense listed in TEC Section 37.007(a); or an offense listed in Article 62.001(5) of the Code of Criminal Procedure, unless such individuals could be employed by a school district under TEC Chapter 22, Subchapter C. 

Contractor Entity Employees: Pursuant to Texas Education Code Section 22.0834, before a charter school can permit individuals employed by entities contracting with the charter school to work on a regular basis at a charter school’s site(s) where such individuals will have continuing duties related to the contract and direct contact with students, the contracting entities must certify to the charter school that:

· all such individuals hired on or after January 1, 2008 have been fingerprinted and undergone a national criminal history information record review; and

· all such individuals hired before January 1, 2008 have undergone a name-based criminal background check. A charter school may run name-based criminal background checks on all such individuals.

ATTACHMENT A-2
SECTION 22.085 COMPLIANCE CERTIFICATION

· In compliance with TEC Section 22.085(a-b), a school district or open-enrollment charter school must discharge and cannot hire an individual whose background check shows a conviction for:

1. a felony offense under Title 5 of the Texas Penal Code;

2. an offense on conviction that requires registration as a sex offender;

3. an offense under the laws of another state of the U.S. that is equivalent to 1 or 2; and

4. the victim of an offense listed under 1-3 above was under 18 and or was enrolled in a public school at the time of the offense;

5. except that an offense listed in 1-3 was committed prior to June 15, 2007 or 30 years before the individual begins work for a district.

· In compliance with TEC Section 22.085(c), a school district or open-enrollment charter school cannot allow a contractor to work at its district if a background check shows a conviction under TEC Section 22.085(a) and must require the contractor entity to perform background checks under TEC Section 22.0834.

· In compliance with TEC Section 22.085(d), a school district or open-enrollment charter school may discharge an individual whose background check shows a conviction for a felony or misdemeanor crime involving moral turpitude and the individual failed to report the conviction.

